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JOB TRAINING PLAN

JOB TRAINING PLAN

The Developer will participate and comply with the Associated General
Contractors (AGC) of Texas On-the-dob-Training (OJT) Program in
accordance with the regulations of the U.S. Department of Transportation
at 23 CFR Part 230, Subpart A, Equal Employment Opportunity on Federal
and Federal-Aid Construction Contracts (including Supportive Services).
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ON THE JOB TRAINING
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AGC OF TEXAS
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AGC OF TEXAS
ON THE
JOB TRAINING PROGRAM

HIGHWAY, HEAVY UTILITIES AND INDUSTRIAL BRANCH

~A NOTE TO TRAINEES~

Welcome to the AGC of Texas On the Job Training Program. This program
was initiated to increase the participation of minorities, women and
disadvantaged persons in the construction skilled trades on TxDOT
Federal-Aid construction projects. It gives eager, hardworking individuals a
means to learn new skills and earn higher wages. The training time is cut
just as short as possible, so each trainee must apply himself or herself to
the fullest extent. While this may sound difficult, the rewards are great.
After successful completion of your training, you will become a skilled
employee and your wages will reflect your new expertise.

Your employer welcomes you into this training program and looks forward
to making you more valuable to the operation of the business. With hard
work and effort you will see your wages rise, which will in turn help raise
the standard of living for you and your family.

The job classifications listed herein contain outlines of what you should
expect from your training. Each of the training curricula serves as a general
guideline. As contractors expect different things from their employees, it is
the employer’s decision how to handle your training and when to graduate
you from the program. Keep in mind, however, that the hours listed are a
maximum, and you shall not be kept in the training program for longer than
the maximum number of hours.

We hope the AGC of Texas On-the-Job Training Program will be a fresh
start in your career, and enable you to increase your knowledge, pay and
value to your employer. With your best effort and your employer’s best
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knowledge and help, let’s begin.
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CONTRACTOR QUICK GUIDE

The Contractor shall begin assigning and scheduling OJT training within 30 days of
receipt of annual notification. If at least one trainee is not earning training hours within
60 days, the Contractor must submit to the Department a Contractor On-the-Job
Training Form.

Within seven days of intent to begin training, the contractor shall electronically submit to
AGC an AGC OJT Enrollment Request Form AND mail a hard copy signed by the
trainee and a contractor representative. Trainees must be enrolled on a federal-aid
project but can train on other projects. AGC will review the request and send a letter to
the contractor confirming or rejecting trainee enrollment. If approved, a copy of the letter
is forwarded to the affected area engineer(s). AGC will forward an electronic version of
the enrollment request to TxDOT’s Office of Civil Rights.

The contractor is required to furnish each trainee with a copy of the program schedule
(the “Orange Book”). AGC will provide these to the contractor for distribution.

Each month thereafter the contractor shall electronically submit a Monthly Reporting
Form both to AGC and the affected area engineer(s), regardless of whether training
occurred for that month.

If a trainee is transferred to another project, the contractor shall advise the new and
previous area engineers and note the move on the Monthly Reporting Form.

Upon completion or termination of training, the Contractor must notify the area
engineer(s) and AGC within seven business days by noting it on the Monthly Reporting
Form. AGC shall supply a copy of the final form to TxDOT’s Office of Civil Rights
(OCR). Graduation ceremonies are encouraged and AGC will furnish the contractor with
a diploma and wallet card to be given to the trainee upon graduation.

If warranted, outreach and recruitment opportunities will be facilitated by AGC. Two joint
meetings will be scheduled by AGC of Texas each year to review training and
recruitment effort. Before a recruitment meeting, AGC will send letters to TxDOT,
FHWA, and member contractors requesting ideas for recruitment events, invitee lists,
and other related participation.

Annual Outreach Reporting Forms detailing recruitment meetings and outreach events
shall be retained by AGC and shall list participants (to include organizations, and federal
and state officials) and potential recruits from the outreach efforts. They will also
document all assistance given from FHWA and TxDOT or requested by AGC and
member contractors. The Reporting Forms will be available to FHWA and TxDOT by
request.

The Contractor and AGC shall retain training records for a period of three years
following completion of the contract work. Such records shall be made available at
reasonable times and places for inspection by authorized representatives of TxDOT and
the Federal Highway Administration.

BACKGROUND

NONDISCRIMINATION IN PROGRAMS AND ACTIVITIES
Title VII of the Civil Rights Act (1964)
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The Title VII of the Civil Rights Act of 1964 prohibits discrimination in employment and was passed to
bring equality in hiring, transfers, promotions, compensation, access to training, and other employment-
related decisions.

Form FHWA-1273 — Section I, Nondiscrimination

A contractor's minimum EEO requirements are set forth in the contract provisions referenced in Form
FHWA-1273 as "Section Il, Nondiscrimination." These include acceptance of a general operating policy
that prohibits discrimination based on race, color, religion, sex, national origin, age, or disability.

Contract provisions also require nondiscrimination in selection and retention of subcontractors, material
suppliers and vendors; maintenance of non-segregated facilities; on-the-job training and training special
provisions; and adherence to employment preference in Appalachian contracts, where applicable.

Title 49, Code of Federal Regulations, Part 21

Title 49, Code of Federal Regulations (CFR), Part 21 of the DOT Regulations of the implementation of
Title VI require assurances from states that no person on grounds of race, color, or national origin is
excluded from participation, denied the benefits of, or in any other way subjected to discrimination under
any program or activity for which the recipient receives assistance from the DOT, including the FHWA.
Title 23 CFR 230

The provisions of 23 CFR 230 - are applicable to all state transportation agencies that receive federal
financial assistance in connection with the Federal-aid Highway Program. Subpart A requires the
establishment of the on-the-job training program and on-the-job training supportive services program.
Department Policy — Nondiscrimination Statement

The Department, a recipient of federal financial assistance under Title VI of the Civil Rights Act of 1964
and related statutes, ensures that no person shall on the grounds of race, religion (where the primary
objective of the financial assistance is to provide employment per 42 U.S.C. *2000d-3), color, national
origin, sex, age and disability be excluded from participation in, be denied the benefits of, or otherwise be
subjected to discrimination under any Department programs or activities.

ALTERNATE TRAINING PROGRAMS

Approval* or acceptance of a training program shall be obtained from the State prior to commencing work
on the classification covered by the program. It is the intention of 23 CFR Part 230 Appendix B of Subpart
A that training is to be provided in the construction crafts rather than clerk-typists or secretarial-type
positions. Training is permissible in lower level management positions such as office engineers,
estimators, timekeepers, etc., where the training is oriented toward construction applications. Training in
the laborer classification may be permitted provided that significant and meaningful training is provided
and approved by the FHWA division office. Some offsite training is permissible as long as the training is
an integral part of an approved training program and does not comprise a significant part of the overall
training.

The contractor may propose another skilled or semi-skilled craft training program for use in fuffilling its
OJT requirements, based on its company workforce needs, by submitting a written request detailing the
reason for the proposed training program. The contractor’s proposed skilled or semi-skilled craft training
program must be approved by the U.S. Department of Labor.

This request should be forwarded to the Department’s Office of Civil Rights (OCR). A copy of the
contractor’s proposed training program must accompany the contractor's written request.

*Approval is implicit.

PROGRAM GUIDELINES

POLICY STATEMENT

The Department has established a Federal On-the-Job Training (OJT) Program in accordance with
regulations of the U.S. Department of Transportation at 23 CFR Part 230, Subpart A, Equal Employment
Opportunity on Federal and Federal-aid Construction Contracts. It is the policy of the Department to
require full utilization of all available training and skill-improvement opportunities to assure the increased
participation of minority groups, disadvantaged persons and women in all phases of the highway
construction industry.

The Federal OJT Program is administered through a construction contract special provision. A copy of
this special provision is located in Appendix A.

PROGRAM OBJECTIVES
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The OCR is the office of primary responsibility for the administration of the program with assistance
from the Construction Division, Districts, and Area Offices in administering the program. The
Department’s policy requires full use of all available training and skill improvement opportunities by
contractors to assure increased participation of minority groups, disadvantaged persons, and women in
all phases of the highway construction industry.
The Federal OJT program targets women, minorities, and disadvantaged individuals for entry into
journey-level positions to ensure that a competent workforce is available to meet highway construction
hiring needs, and to address the historical under-representation of members of these groups in highway
construction skilled crafts.
The program addresses the following considerations:
e Flexibility for contractors in selecting the projects they can place trainees on by removing project
specific-based goals;
e Emphasis on the recruitment of trainees who are likely to become members of a contractor's
regular workforce upon completion of the program;
Emphasis on training in skilled craft classifications; and
Assisting contractors in meeting their EEO goals through training of women, minorities, and
disadvantaged individuals.

PROGRAM AREAS

The Federal OJT Program has been designed to ensure that the trainee consistently receives the level
and quality of training necessary to perform as a journeyman in his/her respective skilled trade
classification. Standard training programs for each skilled construction trade classification were
developed jointly by the Department, Associated General Contractors, construction industry
representatives, and others. The approved training programs are listed in Appendix B.

Each training program details the training curriculum that should be provided to the trainee and the
number of hours in each classification code. The training curriculum serves as a general guideline. As
contractors expect different things from their employees, it is the contractor's decision how to handle
training and when to graduate a trainee from the program. Keep in mind, however, that the hours listed
are a maximum, and a trainee shall not be kept in the training program for longer than the maximum
number of hours listed.
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GOAL REQUIREMENTS

ANNUAL GOAL METHODOLOGY

Each year, OCR sets an overall agency goal on the number of trainees to be enrolled for the calendar
year. The goal is based on the construction letting for the previous fiscal year and is sent to the FHWA for
approval. OCR notifies contractors of their goal by January 31.

Each year, the ranges will be reviewed to maximize training potential. The formula for assigning
contractor goals is illustrated in the following table:

ANNUAL GOAL BASED ON TOTAL CONTRACT AMOUNT WITH

DEPARTMENT
Annual Estimated (Range) Contract Amount Trainees Required
Annually
Over $195,000,000.01 7
$160,000,000.01 to $195,000,000.00 6
$125,000,000.01 to $160,000,000.00 5
$90,000,000.01 to $125,000,000.00 4
$55,000,000.01 to $90,000,000.00 3
$20,000,000.00 to $55,000,000.00 2
GoAL CREDIT
Credit will be counted toward the contractor’'s annual goal for the year in which the trainee entered
training.

Credit will be counted, pending official enroliment, for each trainee on the project when it is documented
that the trainee has graduated from the program. In the event the required number of trainees has
graduated from the program and there are remaining active trainees, the contractor may apply the
remaining trainees to the fulfillment of trainee requirements for the following year.

To encourage contractors to place trainees in the more technical classifications, which include more than
2080 maximum training hours, two credits will be counted per trainee graduation in the classifications
denoted by an asterisk (*) in Appendix B.

To address the historical under-representation of women, minorities and disadvantaged individuals in
highway construction skilled crafts and to ensure a competent workforce is available to meet highway
construction hiring needs, credit will be counted toward the contractor's annual goal if documentation is
provided that a graduate from the Texas Construction Career Academy (TCCA) has been hired for
employment. If the TCCA graduate is also enrolled as a trainee into the OJT program, an additional credit
will be allowed when it is documented that the trainee has graduated from the program. (TCCA program
information can be found in section 8, Supportive Services.)

Credit will not be counted when the contractor fails to provide acceptable training or evidences a lack of
good faith effort in meeting the requirements of this program.

GoobD FAITH EFFORT
If a contractor fails to meet the total trainee goal, OCR shall determine good faith effort on a case-by-case
basis. Criteria used to determine good faith effort include, but are not limited to, the following:

e Percentage of completion based on the trainee’s maximum training hours;

e Reason for termination;

e Contractor efforts to replace the trainee; and

e The state of the contractor’s work load.

TRAINEE GUIDELINES

TRAINEE REQUIREMENTS
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The contractor should satisfy the following requirements by including appropriate questions in the
employee application or by other suitable means:
¢ No individual will be employed as a trainee in any classification in which he/she has successfully
completed a training course leading to journeyman status, or in which he/she has been employed
as a journeyman.
e The employee cannot have experience in the training program in which he/she is to be placed.

SELECTION PROCEDURES

The contractor shall make every effort to enroll minority trainees and women (e.g., by conducting
systematic and direct recruitment through public and private sources likely to yield minority and women
trainees) to the extent that such persons are available within a reasonable area of recruitment. The
contractor will be responsible for demonstrating the steps taken in pursuance thereof, prior to a
determination as to whether the contractor is in compliance with the training special provision.

This training commitment is not intended, and shall not be used, to discriminate against any applicant for
training, whether a member of a minority group or not. The prospective trainee must express interest in
entering the OJT Program, as well as exhibit sufficient commitment to complete the training. These
criteria are captured on the Federal OJT Program Enrollment Form.

WAGE RATES

The trainee will be paid the appropriate Davis-Bacon wage rates or the prevailing wage rate for training
crafts on Department projects.

The contractor shall compensate the trainee at least 70 percent of the appropriate minimum journeyman’s
rate specified in the contract for the first third of the training period; 80 percent for second third; and 90
percent for the last third, respectively.

Contractors using alternate training programs as defined in the manual must compensate the trainee in
accordance with the approved Davis-Bacon wage rates in the contract.
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CONTRACTOR RESPONSIBILITIES

RESPONSIBILITIES

A contractor’s responsibilities in implementing the training special provision include the following:

Training must commence on a federal-aid highway construction project which also must contain
the OJT special provision. If not, a change order must be generated,;

Training may occur on Department construction and maintenance projects and local-administered
federal-aid projects, with approval of that local entity;

Training may be provided by a subcontractor. Program requirements are still the responsibility of
the contractor who has been assigned the goal;

The number of trainees shall be distributed among the work classifications on the basis of the
contractor’'s needs and the availability of journeymen in the various classifications within a
reasonable area of recruitment;

The contractor will periodically review the training and promotion potential of minorities, women,
and disadvantaged employees and will encourage eligible employees to apply for such training
and promotion;

The contractor will advise employees and applicants for employment of available training
programs and entrance requirements for each;

The contractor shall furnish each trainee with a copy of their enrollment form, the program
curriculum, and training progress reports reflecting the total training hours accumulated;

Upon graduation, the contractor will provide each trainee with a certificate showing the type and
length of training satisfactorily completed; and

If a trainee is terminated, the contractor is required to make a good faith effort to replace the
trainee within 30 calendar days of the termination.

ENROLLMENTS

Within 30 days of the annual notification, the contractor shall make every effort to enroll minority, women,
and economically disadvantaged trainees to the extent that such persons are available within a
reasonable area of recruitment.

Within 60 days of the annual notification, one or more of the trainees must be enrolled into the program.
Should the contractor not have any individuals enrolled or undergoing training by this time, the following
information must be provided to the OCR:

1. An action plan utilizing the Department’s Contractor On-the-Job Training Plan form located in
Appendix C;
2. Alisting of recruitment sources used for minority, women, and disadvantaged individuals, such as
minority, women, and disadvantaged organizations, associations, newspapers and flyers;
3. A copy of the applicant log that shows name of the applicant, gender, race/ethnicity, and date of
application; and
4. The Metropolitan Statistical Area(s) used for outreach and recruitment where each of the
contractor’s projects are located.
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REPORTING REQUIREMENTS

The contractor is required to submit form 2201, Federal OJT Program Enrollment Form, within seven
business days of its intent to assign trainees to a project and the training classification to be utilized.

The contractor will report on the previous month’s OJT activity by submitting form 2202, Federal OJT
Program Monthly Reporting Form, to each applicable Area Engineer(s) where training occurred by the
10th of each month. A copy must also be submitted to OCR. If there are no hours worked during the
month, the contractor's monthly report must reflect no hours. Upon graduation or termination, the
contractor should include this information on the monthly report submitted. Additionally, if requested,
reimbursement will be made under the federal-aid contract identified on this form.

If a trainee is transferred to another project, the contractor must notify both the Area Engineer on the
previous project and the Area Engineer on the project the trainee is being transferred to. This information
must also be indicated on the Federal OJT Program Monthly Reporting Form.

The certified payroll must reflect the trainee’s training classification and the actual number of
hours training for that payroll period.

The contractor will utilize the appropriate forms as described herein to notify AGC & the Department of
the termination of a trainee and the enrollment of a replacement trainee. The replacement trainee need
not be enrolled in the same training classification code as the terminated trainee. Copies of the reporting
forms are located in Appendix C.

REIMBURSEMENT
Except as otherwise noted below, the contractor, upon request, will be reimbursed 80 cents per hour
upon completion of training given an employee in accordance with an approved training program:
¢ Reimbursement is not allowed for any trainee enrolled in the Federal OJT Program that is training
on an American Recovery and Reinvestment Act of 2009 (ARRA) project.
e Reimbursement is not allowed if either the failure to provide the required training or the failure to
hire the trainee as a journeyman is caused by the contractor.
¢ Reimbursement is not allowed if the contractor evidences a lack of good faith effort in meeting the
requirements of the Training Special Provision.

COMPLIANCE

The contractor has a fundamental role and responsibility to take all reasonable and necessary steps to
ensure that the terms and conditions of its contract are fully met. This includes, but is not limited to, its
employment policy. The contractor is responsible for having in place and implementing an equal
opportunity policy that ensures equal access to employment and training.

Under 23 CFR 230 and 23 USC 140, the Department has the authority to conduct contractor compliance
reviews of contractors to ensure compliance with the equal employment opportunity contract provisions
and the implementation of special requirements for the provision of on-the-job training (23 CFR 230.111).

RECORDS

The contractor shall retain the original training records for a period of three years following completion of
the contract work. Such records shall be available at reasonable times and places for inspection by
authorized representatives of the Department and the FHWA. AGC will also retain records for a period of
three years.

DEPARTMENT RESPONSIBILITIES

MONITORING REQUIREMENTS

Upon receipt of the Federal OJT Program Enroliment Form, AGC will either approve or deny the request
and notify the contractor of the decision in writing. If the request is approved, AGC will notify the
applicable Department Area Engineer and the District Director of Construction.

Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 14 of 121 Capital Maintenance Agreement
Ex. 5 —Job Training and Small Business Mentoring Plan



Each month, the contractor will submit the Federal OJT Program Monthly Reporting Form, which will
contain sufficient data and narrative content to enable evaluation of both progress and problems
encountered. The Area Engineer, or designee, will verify the training hours indicated on the form against
the certified payroll. The form must be signed and retained in the project files.

Area office personnel will conduct labor interviews and wage rate monitoring utilizing the Construction
Division’s Labor Standards Review Form. The area office should conduct at least one interview per
trainee during their training period to verify their training status and/or progress toward completing the
training program. Copies of the completed forms must be forwarded to AGC.

For reimbursement, district personnel will add a detail number during activation or by change order to pay
the contractor. Reimbursement is allowed on multiple federal-aid contracts as long as the total hours to
be reimbursed have been verified through a review of the certified payrolls and accurately reflects the
total hours of actual training. The contractor will not be reimbursed if there was a lack of good faith effort
on the part of the contractor in meeting the requirements of the program. Additionally, reimbursement is
not allowed for any trainee enrolled in the Federal OJT Program that is training on an ARRA project.

To ensure that the contractors’ trainee goals are complied with, AGC and the Department will monitor the
contractor’s recruitment efforts, training, and hiring. This will be accomplished by a review of the OJT
Program reporting forms.

AGC and OCR will continually monitor the contractor's OJT progress through an OJT database
developed and maintained by the Department. The OJT database will consist of information obtained
from the contractor’s reporting forms.

NONCOMPLIANCE MEASURES

In the case of reporting lapses, AGC of Texas will contact the Contractor and work with the Contractor to
rectify the lapse within ten business days. If full reporting compliance can not be achieved within this time,
AGC will notify TXxDOT OCR-CCS of the issue. TxDOT will send a letter to the contractor acknowledging
the lapse and initiating a 45-day window for the Contractor to become completely up-to-date. If the
reporting lapse is not rectified within 45 days, TxXDOT OCR-CCS will forward the information to TxDOT
Construction Division, who will initiate noncompliance measures as they deem appropriate.

ANNUAL REPORT

On an annual basis, the Department will submit to FHWA a report on the achievement of the
Department’s annual training goal. The Federal OJT Program Annual Report Form is located in Appendix
C.

In the event the Department does not achieve the annual training goal, the Department will inform the
FHWA in writing by December 31 indicating the specific reasons the goal was not achieved and the steps
the Department took in their methodology to adjust future goals.
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SUPPORTIVE SERVICES (Pursuant to 23 CFR Part 230.113(f)(1)(2))

The On-the-Job Training Supportive Services (OJT/SS) Program was established in Title 23 Code of
Federal Regulations, Part 230 to supplement the OJT program and support state transportation agency
training programs by providing services to highway construction contractors and assistance to highway
construction trainees.
The primary objectives of the OJT/SS program are to increase the overall effectiveness of the State
highway agencies’ approved training programs and to seek other ways to increase the training
opportunities for women, minorities, and disadvantaged individuals.
Texas Construction Career Academy
The OCR has partnered with the University of Texas at Arlington to administer the TCCA. The TCCA is a
recruitment and pre-employment training program.
The key benefits of the TCCA are listed below:

e Provides contractors with a means to demonstrate good faith efforts in meeting EEO objectives
by participating in the program;
Assists contractors in filling positions in under-represented classifications;
Recruits motivated individuals for contractor employment consideration;
Provides participants with a true understanding of the construction work environment;
Provides participants with transportation assistance; and
Hosts job fairs where contractors and potential employees will be introduced.

Training sessions will be conducted throughout the state. Program curriculum will include introductory
courses and practical exercises related to the highway construction industry. Additional program and
contact information can be found at www.texasconstructioncareeracademy.org.
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APPENDIX A

SPECIAL PROVISION
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2004 Specifications
SPECIAL PROVISION

000—-1676
On-the-Job Training Program

1. Description. The primary objective of this Special Provision is the training and
advancement of minorities, women and economically disadvantaged persons toward
journeyworker status. Accordingly, make every effort to enroll minority, women and
economically disadvantaged persons to the extent that such persons are available
within a reasonable area of recruitment. This training commitment is not intended, and
shall not be used to discriminate against any applicant for training, whether or not
he/she is a member of a minority group.

2. Trainee Assignment. Training assignments are determined based on the past
contract volume of federal-aid work performed with the Department. Contractors
meeting the selection criteria will be notified of their training assignment at the
beginning of the reporting year by the Department’s Office of Civil Rights.

3. Program Requirements. Fulfill all of the requirements of the On-the-Job Training
Program including the maintenance of records and submittal of periodic reports
documenting program performance. Trainees shall be paid at least 60% of the
appropriate minimum journeyworker’s rate specified in the contract for the first half of
the training period, 75% for the third quarter and 90% for the last quarter, respectively.
Contractors may be reimbursed $0.80 per training hour at no additional cost to the
Department.

4. Compliance. The Contractor will have fulfilled the contractual responsibilities by
having provided acceptable training to the number of trainees specified in their goal
assignment. Noncompliance may be cause for corrective and appropriate measures
pursuant to Article 8.6., “Abandonment of Work or Default of Contract,” which may be
used to comply with the sanctions for noncompliance pursuant to 23 CFR Part 230.
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APPENDIX B

TRAINING CLASSIFICATIONS

Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 19 of 121 Capital Maintenance Agreement
Ex. 5 —Job Training and Small Business Mentoring Plan




CLASSIFICATION INDEX

One credit shall be counted for each trainee who graduates from the program.
Two goal credits shall be counted for each trainee who graduates from the more technical
training classifications with more than 2080 maximum training hours. These training
classifications are denoted by an asterisk (*).

% TRAINING CLASSIFICATION MAXIMUM HOURS
0106 ASPRAIt RAKET ... e 520
0112 Batching Plant Operator, Asphalt ..........cccooi e 720
0115 Batching Plant Operator, CONCrete ........uuveciiiiiiiiiie e 720
0124 Concrete Finisher, Paving and Structures ............cccccocviiieeeiiiiiieeeeeceeeeeeiine 1040
0139 = (o3 g o =T o ORI 4160
0143 Telecommunication Technician® .............oooiiiiiiiiiie e 2080
0144 Communications Cable Installer ............cccoooviiieeii e 720
0145 Traffic Signal/Light Pole WOrKer® ...........cooii oot 4160
0151 Form Builder/Setter, StruCtUres. ..o 1040
0160 Form Setter, Paving and Curb ..........oouvviiiiiiiii e e eeeaaens 720
0175 Laborer, ULItY.......oovuiiiieie et e e e e e e e eeeeaaans 520
0187 Y L=Tod o F= T o o PPNt 1440
0194 7T A/ o] P 520
0196 Painter, STTUCLUMNES ... .cceeieeeee e 1040
0202 1 E=To [ Y=Y OO 720
0205 1072 Y PP 520
0214 BlaS e ... e 1040
0300 Asphalt Distributor Operator .............cooiiiiiiii e 1040
0303 Asphalt Paving Maching Operator ............ccccoiiieieeaeeeei e 1040
0305 Broom or Sweeper Operator.........ooo oottt 320
0306 Crawler Tractor OPEIrator ...... .. veiiiii et e e e e e e e e e e e e e e e e e ennees 720
0315 Concrete Paving Curing, Float, Texturing Machine Operator ....................... 1040
0318 Concrete Pavement Finishing Machine Operator...........ccccviviiieiiiiii, 1040
0329 N [o] 1 ST =T 11T RN 520
0333 Concrete SAW OPErator ..........ociiiiiiiieieee et e e e e e e e e e e e e e e e eeeennees 520
0339 SUDbgrade THMMET .......eiiiiiiiie e e e e e e e e e e e e e e e e e e e 1040
0341 Small Slipform Machine Operator ..............ooovuiiiiiiiiiieee e 720
0342 Crane Operator, Lattice Boom 80 TONS Or LESS .......cvvvviueeeeiiieieeeeeieeeeeiiiiian, 1040
0343 Crane Operator, Lattice Boom Over 80 TONS™ ..........oceiiiiiiiiieieeieeeceeeeeeeen. 2080
0344 Crane Operator, Hydraulic 80 Tons Or LesS .......cccccuiiiiiiiiiiiiiiiieiieeee e 1040
0345 Crane Operator, Hydraulic Over 80 TONS.........ccovvevieiiiiiiiiie e e e e e e e e eeeeeeveenennns 1040
0346 Loader/Backhoe Operator .............cooiiiiieiiiiieiiiee e 1040
0347 Excavator Operator, 50,000 Pounds or LESS ........cccoovvvuiiiiiiiiiiiieeeieeeeeeeee 720
CODE TRAINING CLASSIFICATION MAXIMUM HOURS
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0348 Excavator Operator, Over 50,000 Pounds ...........cccoooiiiimiiiiiiiiciieieeee e 1040
0351 Crusher or Screen Plant Operator ..o 1040
0360 Foundation Drill Operator, Crawler Mounted .............cccccviiiiiiieieien e, 1040
0363 Foundation Drill Operator, Truck Mounted ............c..oooviiiiiiiiiiiiee e, 1040
0369 Front End Loader Operator, 3 CY OF LESS......uuuuiiiiiiiiiiiieeeeeeeee e 520
0372 Front End Loader Operator, Over 3 CY ......ooiiiiiiiee e, 1040
0380 Milling Maching Operator ...........oooviiiiiiiiiicree e 1040
0384 Reclaimer/Pulverizer Operator.............ooouuiiiiiiiiieee e 720
0390 Motor Grader Operator, Fine Grade™............c.oooviiiiiiiiiiiei e, 2080
0393 Motor Grader Operator, ROUGh .......covviiiiiiiiiii e 1040
0396 Pavement Marking Maching Operator ...........ccccceeeiiiiee e 720
0399 Concrete/Gunite PUmp Operator ............oooioiiiiiiciieeeeee e 720
0402 Roller Operator, Asphalt ... e, 1040
0405 Roller Operator, Other .........coooiiiiiice e 520
0411 SCraper OPErator ........cooeeiiiieieeee e e 520
0413 Off ROGA HAUIETK .....eeiiiiiiii e 520
0417 Self-Propelled Hammer Operator...........ccoooooviiiiiiiiiiicieeeeece e 520
0428 Agricultural Tractor OPErator.............. ueeeiiiiiiiieiee e e e e e e 520
0437 Trenching Machine Operator, Light ..., 520
0440 Trenching Machine Operator, Heavy ... 1040
0441 Tunneling Machine Operator, Heavy ............coooiiiiiiiiiiiiiiieeeee e 1560
0442 Tunneling Machine Operator, Light ... 720
0443 Percussion or Rotary Drill Operator ...........ccceeiiiiiiiiiiiieeeeeeeeee e 520
0444 Boring Maching Operator...........oooivvieiiiiiiiiiier e e e e e e e e eeeaeees 720
0445 Directional Drilling Operator ...........oooiiiiiiiiiieie et 1040
0446 Directional Drilling LOCAtOr .......cooiiiiiiiiiiiiiiiie i e e e e e e e e eeaeees 720
0500 Reinforcing Steel WOrker ........oooviiiiieecee e 720
0509 Structural Steel WOrKEr ......oooveeeeeeee e 1040
0513 Yo == Tex (o ] P EPERRPUURRR 1040
0515 Spreader BOX OPErator........coooovuuiiiiiee et 520
0520 Work Zone Barricade SEerviCer ... 720
0600 Truck Driver, SiNgle AXIE.........uuuueeeiiee e 520
0606 Truck Driver, Single or Tandem Axle Dump Truck ........ccccccoiiiiiiiiieiienieeeeeeenn. 720
0607 Truck Driver, Tandem Axle Tractor with Semi Trailer............cccoevvieviiiiiiereenn. 1040
0609 Truck Driver LOWboy-Float ..........coooi o 1040
0612 Truck Driver Transit=-MiX ..........ooiiiiiii e 1040
0615 Boom Truck OPerator .........ooiiiiiiiiiiii ittt 1040
0705 Structural Steel Welder® ..., 2080
0706 LAY o L 1040
0708 Slurry Seal or Micro-Surfacing Machine Operator ..........cccccocciiiiiiinnn. 1040
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* % %
l. Orientation and Observation
A. Safety procedures ...........cccccoeiiiiiiiiiiciiiiiinns
B. Observation of placement of materials............
C. Perform duties of asphalt raker .....................
Il. Care and Maintenance
A. Safety procedures .......cccooeeeiiiiiiiiiiiiiiiieeen.
B. Routine fueling, lubricating and servicing .......
Il. Actual Operation of Equipment
A. Safe operating procedures............cccccceeeennnn.
B. Adjustment of screed to regulate width and
depth of material...............oooviiiiiiii
C. Distribution of material ..............cccccciiiiiiinns
Total e
Texas Department of Transportation EXHIBIT 5

SH 99 Grand Parkway Project

*

ASPHALT RAKER — coDE 0106

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
Wages after successful completion of training program: The prevailing wage in area.
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BATCHING PLANT OPERATOR, ASPHALT - cope 0112

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B. Observation of equipment in operation...............oiiii e 35 hours
C. Adjustment of scales, operation of controls and weighing.............ccccccceeiiiiinnnnnn. 50 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine cleaning, lubrication and ServiCing ...........ccccccoeeiiiiiiiiiciccieeeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiiiiiiiii et eeaeeeeaes 10 hours
B. Operating controls and scales for measurement
and discharge of asphaltic materials into trucks, or carriers.........cc..ccccccceeeeenn. 570 hours
1] | P URS 720 hours
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BATCHING PLANT OPERATOR, CONCRETE — cope 0115

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B. Observation of equipment in operation...............oiiii e 35 hours
C. Adjustment of scales, operation of controls and weighing.............ccccccceeiiiiinnnnnn. 50 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine cleaning, lubrication and ServiCing ...........ccccccoeeiiiiiiiiciicceeeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiiiiiiiii et eeaeeeeaes 10 hours
B. Operating controls and scales for measurement
and discharge of concrete materials
iNtO truCKS, CarTIErS OF MIXEI ... ...coeti e 570 hours
L1 €= | OO PPPPPPP 720 hours
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CONCRETE FINISHER, PAVING AND STRUCTURES — CODE
0124

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of use of machine in operation ............cccceeviiiiiiiiiiiic e, 25 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 25 hours
D. Observation of use of straight edges and steel trowels.............ccccccceieiiieiieiiinnnn, 25 hours
E. Observation of forming a finishing of edges and joints..............ccovvviiiiiiiieiiiennen, 25 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......veii it e e e e e e eeaaes 10 hours
B. Routine cleaning work area and materials, holding materials,
tools and handling canvas belting or burlap Strips ..........cccccevei, 200 hours
C. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Basic operation of tools and machine.................oooiiii 165 hours
C. Use of straight edges, trowels, or floats..............ccooviiiiiiiiiiii 100 hours
D Forming and finishing edges, joints, curbs and gutters ...............ccccoviviiiiiinnnnn. 200 hours
E Operation of finishing Maching............cccoooiiiiiiiii e 210 hours
10 ] €= | PR 1040 hours
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ELECTRICIAN* — cope 0139

MAXIMUM TRAINING TIME: 104 WEEKS OR 4160 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 80% of prevailing wage in area.
¢ Minimum wage after 52 weeks or 2080 hours: 85% of prevailing wage in area.
¢ Minimum wage after 78 weeks or 3120 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* k% %
l. Orientation
A. Safety PrOCEAUIES ......veei i e e e e e eaeaes 10 hours
B. Basic rules of National Electrical Code..........cccceiiiiiiiiiiiiiiieeeeeee 100 hours
C. Basic tools — their care and USES ...........eueeeiiiiiiiiiiiiiiii e 100 hours
Il. Technical Studies and Review
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Advance study of National Electrical Code............ccovvmiiiiiiiiiiiiiiieeeeee 100 hours
C. Construction blueprints, reading and application ..o 200 hours
Il. Applied Techniques of Electrical Construction
A Safety PrOCEAUIES .......coiiiiiiiiiieiie et 10 hours
B Care and Maintenance of Trade Tools and Equipment.............ccccccviiiiieieneenenn, 100 hours
Cc Wire ways — types, uses and methods of installation................ccccciin. 900 hours
D. CIPCUIL WIFTNG .ttt ettt e e e e e e e 800 hours
E. Protective equipment — switches, panels, etc...........cccciiiiiii 300 hours
F Feeders and SEIVICES ......... i 300 hours
G Lighting fixtures and wall QUIEtS .............uvveiiiiiiiii e 250 hours
H CONIOI WIFTING ettt e e 150 hours
I Testing of completed WOrK ..........coooiiiiiiiiiii e 100 hours
J Underground conduit @Nd WIr€ ............eueeiiiiiiiiiieiieeinee e 300 hours
K Installation of outside lighting, maintenance and repairs............ccccceveviveeninnnnnn. 430 hours
1 €= PP PUPRTURPTP 4160 hours
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TELECOMMUNICATION TECHNICIAN* — cobe 0143

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
¢ Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* k% %
l. Orientation
A. Safety ProCEAUIES .....veei et e e e e e e eeeaes 10 hours
B Theories and types of Telecommunications systems............cccccceveiiiiiiiieieeeieiinnnn. 40 hours
C. Operation of Specialized tools and equipment ...........cccooviiiiiiiiiiiiiiieee e, 40 hours
D Familiarization with Standards and Practices ... 40 hours
Il. Basic Design Familiarity
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Understanding and interpretation of specifications ..............ccccccooiiiiiiii e 20 hours
C. Blueprint or Construction Plans Reading.............ccooviiiiiiiiiiiiiiiciieeeeee e 50 hours
Il. Applied Techniques of Telecommunications Construction
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Care and Maintenance of trade tools and equipment ...............cccoooiiiiiiiii . 60 hours
C. Handling and Installation of copper Cables ... 300 hours
D. Handling and Installation of Fiber Cables ..............ccccooiiiiiiiiiiii 400 hours
E. Termination and Testing of Copper Cables ..........c.cooooiiiiiiiiii 300 hours
F. Termination and Testing of Fiber Cables...........cccooeiiiiiiiiiiiiiiciee e 250 hours
G. Installation and Deployment of Telco Equipment..............ccoooiiiiiiii . 250 hours
H. Operational Testing and troubleshooting of systems .............cc.cooei s 250 hours
l. Documentation of tests and installations ... 50 hours
1 €= SO PUPRPURPPP 2080 hours
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COMMUNICATIONS CABLE INSTALLER — coDE 0144

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B Theories and types of Telecommunications systems.............cccccccieiiiiinininnnn. 5 hours
C. Operation of Specialized tools and equipment ... 25 hours
D Familiarization with Standards and Practices ............ccccooiiiiiiiiiiiiiiiicceee, 25 hours
Il. Basic Design Familiarity
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Understanding and interpretation of specifications .................cccooiiiici 20 hours
C. Blueprint or Construction Plans Reading.............ccoovviiiiiiiiiiiiiiciieeeeeeee 45 hours
Il. Applied Techniques of Cable Installation
A. Safety PrOCEAUIES .......coiiiiiiiiiieiie et 10 hours
B. Care and Maintenance of trade tools and equipment ...............cccooiiiiiiiiiii s 70 hours
C. Handling and Installation of copper Cables ... 100 hours
D. Handling and Installation of Fiber Cables ..............coovviiiiiiiiii 200 hours
E. Figure 8 Techniques and long PUIlS ...........iiiiii oo 100 hours
F. Handling and Installation of Innerduct ..............cccccciiiiiiiiiiiiiie 100 hours
L1 | PPN 720 hours
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TRAFFIC SIGNAL/LIGHT POLE WORKER* — CODE 0145

MAXIMUM TRAINING TIME: 104 WEEKS OR 4160 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 80% of prevailing wage in area.
¢ Minimum wage after 52 weeks or 2080 hours: 85% of prevailing wage in area.
¢ Minimum wage after 78 weeks or 3120 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* k% %
l. Orientation
A. Safety PrOCEAUIES ......veei i e e e e e eaeaes 10 hours
B. Basic rules of National Electrical Code..........cccccoiiiiiiiiiiiiiiiie e 100 hours
C. Basic tools — their care and USES ..........ccuiiiiiiiiiiiiiiiiiii e 100 hours
Il. Technical Studies and Review
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Advance study of National Electrical Code............ccovvmiiiiiiiiiiiiiiieeeeee 100 hours
C. Construction blueprints, reading and application ..o 200 hours
Il. Applied Techniques of Electrical Construction
A. Safety PrOCEAUIES .......coiiiiiiiiiieiie et 10 hours
B. Care and Maintenance of Trade Tools and Equipment.............ccccccviiiiieieneenenn, 100 hours
C. Wire ways — types, uses and methods of installation................ccccciin. 900 hours
D. CIPCUIL WIFTNG .ttt ettt e e e e e e e 800 hours
E. Protective equipment — switches, panels, etc. ... 300 hours
F. Feeders and SEIVICES ......... i 300 hours
G. Lighting fixtures and wall QUIEtS .............uvveiiiiiiiii e 250 hours
H. CONIOI WIFTING ettt e e 150 hours
l. Testing of completed WOrK ..........coooiiiiiiiiiii e 130 hours
J. Underground conduit @Nd WIr€ ............eueeiiiiiiiiiieiieeinee e 300 hours
K. Installation of outside lighting, maintenance and repairs............ccccccevveeieeninnnnnn. 400 hours
1 €= PP PUPRTURPTP 4160 hours
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FORM BUILDER/SETTER, STRUCTURES — cODE 0151

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......cooiiiiiiiieeii et 10 hours
B. Materials and tools SeleCtion ... 15 hours
C. Placing forms, form stripping and setting of precast concrete.............ccccccceeeeenn.n. 20 hours
Il. Applied techniques
A. Safety ProCEAUIES .......coooiiiiiiiii et 10 hours
B. Blueprint or construction plans reading and application...............cccciiiiiinen. 30 hours
C. Basic form design ........coooiii i 30 hours
D. Formwork: Pier, pile and cap formwork; decking formwork;

endwall formwork; box culverts, inlets and headwall

formwork, parapet and hand railing formwork..............ccoooiiiiii 225 hours
E. Stripping and salvage of forms for reuse and cleaning
(Vo4 = 1= S 30 hours
I Actual Operation of Form Setting
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Align forms. Drive stakes for braces and erect
SCAfOIAING .. 100 hours
C. Observe and assist in setting precast concrete ..........cccooveeiiiiiiiiiiiiiciiiiie e, 25 hours
D. Measure space between forms, fit together, line,
plumb vertically, set to elevation ............ccccccciiiiii 250 hours
E. Check forms while concrete is being poured ............ccccccveeeieiiiiiiiiiiiccicees 285 hours
1 €= PP PUPRTURPTP 1040 hours
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FORM SETTER, PAVING AND CURB — cope 0160

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70 percent of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of setting grade lINe...........cccciiiiiiiiiii e 20 hours
C. Observation of pulling, loading, hauling and placing forms ..............ooooiiiiiiiiinens 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine cleaning of forms and care of air and hand tools ...............cccccvivieiereennen. 25 hours
I Actual Operation of Form Setting
A. Safe operating ProCEAUIES............oouiiiiiiiii et eeaeeeeaes 10 hours
B. St Grade lINE ....oeeeeeeiiiie e 70 hours
C. Pull, load, haul and place fOrms ............oii i 100 hours
D Set forms to finish grade, drive pins, set and check alignment, and
SPIAY FOMMS . e 375 hours
E. Check forms while pouring CONCrete ..........cooeiiiiiiiiiiiciiee e 70 hours
10 | PR 720 hours
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LABOR, UTILITY — coDE 0175
MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS
¢ Minimum starting wage: 70 percent of prevailing wage in area.
Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.

*

* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of tools and MAachiNeS ..........c.c.uuiiiiiiiiiii e 20 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B Care of power and air t00IS ........ooiiiiii e 15 hours
C. EroSiON CONEION ... e e e 20 hours
D DeWatering SYSIEMS ....ooviiiiiieie e 20 hours
Il. Actual operation of equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Erect shoring and bracing ..........ccccuvuiiiiiiiiiie e 75 hours
C. Pipe iNStallation ...........oouiiiiiiiie e 75 hours
D Equipment operator assistance: position machines,
verify grades, signal operator to dumping positions .............cccccceiiiiiiiiiiiinnnn. 115 hours
E. Assist in placing and tying reinforcing steel ... 75 hours
F Unload and transport material.............ooooiiiii e 75 hours
L1 | PPN 520 hours
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MECHANIC — cope 0187

MAXIMUM TRAINING TIME: 36 WEEKS OR 1440 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 75% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 20 weeks or 800 hours: 85% of prevailing wage in area.
¢ Minimum wage after 30 weeks or 1200 hours: 90% of prevailing age in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B. Cleaning, disassembling and inspection of engine parts..............ccccooeeeviiicciininnnns 40 hours
C. Installation and adjustment of MINOr parts .........ccccoovvveeiiiiiiiiicie e 50 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......cooiiiiiiiiie et 10 hours
B. Engine reconditioning ........ccccouiiiiiiiiie e 200 hours
C. Clutch installation ........ ..o e 50 hours
D. Transmission reCoNItioNING ...........iiiiieiiiiiiie e e e e e e e eeeeenees 100 hours
Il. Actual Repair of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Electrical SYStemS... ..o 200 hours
C. Hydraulic SYSTEMS ..o s 200 hours
D. Final drive and track assemblies ....... ... 150 hours
E. Welding and fabrication .............ccuuviiiiiiiii e 100 hours
F. General field maintenanCe ... 320 hours
1 €= S PP PUPRTURPTP 1440 hours
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SERVICER - coDE 0194

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observing fueling, greasing and cleaning filters ...........c.ccccceeiviiiiiiiiiie e 40 hours
C. Fuel and grease used for different types of equipment ..............cccoviiiiiiiiiiceeenn. 40 hours
Il. Actual Operation
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Servicing all types of eQUIPMENT...........ciiiiiii e 80 hours
C. Installation and adjustment of MINOr parts .........ccccoevviieiiieiiiicce e 80 hours
D. General field maintenance and operation of
SEIVICE TTUCK ..t e e e e e e e eeannans 260 hours
1] | RS 520 hours
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PAINTER, STRUCTURES — cODE 0196

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
& Wages after successful completion of training program and may also require SSPC QP 1 or QP 2
certification: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiie e 10 hours
B. Operate maintain and load equipment ... 40 hours
C. Product and work orientation ..................ueeiiii e 50 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Equipment maintenance and Cleanup ...........ccoooooriiiiiiii e 60 hours
Il. Actual Operation of Equipment
A Safe operating ProCedUIES...........ooi i i 10 hours
B. Brushing and rolling ..o 100 hours
C. Material training ........coooi i 50 hours
D Hazardous materialS..........coooiieiiiiiiieee s 200 hours
E SANADBIASTING ...veeieeeeeeii e 200 hours
F ] o] =)/ o PO PR U PP P PP P PP PP RTPPTPRPPN 310 hours
1] €= | PSPPI 1040 hours
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PILEDRIVER — cobpE 0202

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 50 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 45 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Basic operation of crane or pile driving rig
iN hoiSting @Nd MOVING .......cooo e 200 hours
C. Placement of pile in preparation for driving ... 140 hours
D. Seating of pile hammer on pile in preparation for driving .............ccccceeeiiiiiieennnn. 120 hours
E. Driving Of PIle...ceeeeiiiiiiie e 100 hours
L1 | PPN 720 hours
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PIPELAYER - CODE 0205

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of spade operation and laying of pipe...........ccoeeveviieiiiiiiiiie e, 20 hours
C. Study of various types of pipe and related materials..............cccoovvveiiiiiiiiinines 5 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooooiiiiiiiei et 10 hours
B. Ditch preparation, handle materials and tOOIS...........coooiiiiiiiiiiiiiii 20 hours
Il. Actual Handling of Pipe and Spade
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Ditch grading with compressed air driven or hand spade.............ccccccvvvviiieiereenneen. 50 hours
C. Handle materials, assist in IOWeriNg PiPe......cooooi e 50 hours
D. Work with pipe layer in laying all types of pipe
and duct. Adjust pipe to elevation insert spigot
end of pipe into bell end of last laid PIPe.........euuuiiiiiiieie e 345 hours
1= | PR 520 hours
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BLASTER — coDE 0214

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of work of Powder man ... 50 hours
C. Assist Powder man by carrying explosives, placing
in holes, connecting lead WIFES ..........couuiiiiiiiiiii e 45 hours
Il. Applied Techniques of Powder man
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 15 hours
B. Storage, transporting, placing and discharging
Lo 1= q 0] [ 17 1V S 330 hours
Il. Actual Blasting Operations
A. Safe operating ProCedUIES...........ooi i e 25 hours
B. Use of detonators and exploSIVES .............uiiiiiii i 100 hours
C. Storage, movement and placing of exploSiVes ..........ccccccciiiiiiiiiiiiiiciccce 300 hours
D. Placing wires, detonators and explosives,
tamping and diSChargiNg.........ccuviiiiiiiiiii e 165 hours
1] €= | PR 1040 hours
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ASPHALT DISTRIBUTOR OPERATOR — cobe 0300

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of vehicle in operation ... 35 hours
C. Starting and manipulating valves and controls
To distribute material and move equipment.........ccccoooeeiiiiiiiiiiciie e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIreS.........o. i e i 10 hours
B. Regulates valves and levers to distribute oil
Or bituminous liquid for highway surfacing .............ccccceciieii s 115 hours
C. Operation of eqUIPMENT ... ... e 795 hours
1] €= | PSPPI 1040 hours
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ASPHALT PAVING MACHINE OPERATOR - cobDE 0303

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operations ... 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safety operating ProCeAUIES ............oooi i 10 hours
B. Observation of machine in operations ... 120 hours
C. Operating of MAaching ..o 790 hours
1 €= S PP PUPRTURPTP 1040 hours
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BROOM OR SWEEPER OPERATOR — cobe 0305

MAXIMUM TRAINING TIME: 8 WEEKS OR 320 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 6 weeks or 240 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. SafEty PrOCEAUIES ....euiiii e e e e e et ae e e e e e e aeeaeaes 10 hours
B. Observation of machine in operation..............cccooiv i 5 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiiii e 10 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uii it e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Proper start-up, proper engagement and position
of broom and proper sweeping technique ..........cccoooviiiiiiiiiiici e, 15 hours
C. Removal and replacement of broom wafers ............cooevviiiiiiii 10 hours
D. Operation of sweeper in cleaning of pavements...............ccccciiiii s 215 hours
1= | PR 320 hours
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CRAWLER TRACTOR OPERATOR - cope 0306

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A Safe operating ProCedUIES...........ooi i e 10 hours
B. Movement and stockpiling of material ............cccccciiiiiiiiiiiiii 150 hours
C. Pushing and rough grading............cuuueeieeiiiiiiiie e 125 hours
D Clearing and grubbing .........c.cooiiiiiiiiii e 125 hours
E FiNiSh grading .......cooooiiiiiie e 160 hours
F Special appliCatioNS ... ..o e 30 hours
L1 | PPN 720 hours
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CONCRETE PAVING CURING, FLOAT, TEXTURING
MACHINE OPERATOR — CODE 0315

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machines in operation ...............ooovuiiiiiiii e, 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Operation of CUNNG SYSTEM .....coiiiii e e 120 hours
C. Operation Of MACKINE ......ccooiiiii e e e eeees 790 hours
101 1 PN 1040 hours
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CONCRETE PAVEMENT FINISHING MACHINE
OPERATOR - CcODE 0318

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............c.ueuviiiiiiiiieiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Screed regulation indoctrination and operation .............ccccoeeeiiiiiiiiceie e 120 hours
C. Operation Of MACKINE ......ccooii i e ae e 790 hours
101 1 PN 1040 hours
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JOINT SEALER — coDE 0329

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. ODSEIVALION ... et 10 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B. Routine cleaning and ServiCing .........ccoccouuuriiiiiiiiiieeee e 35 hours
Il. Actual Operation
A. Safe operating ProCEAUIES............oouiuiiiiiii et e e e e aeeans 10 hours
B. Cleaning and sealing joints in concrete paving,
sidewalks, driveways and approach slabs................iiii 445 hours
1 €= | OO 520 hours
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CONCRETE SAW OPERATOR — coDE 0333

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation.............c.ooviiiiiiiiiiii e 35
hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooooiiiiiiiei et 10 hours
B. Routine oiling, greasing, cleaning and Servicing Saw............cccceevivieeiiiineeeeiiieeees 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. OPeration Of SAW .......ueeeiie e e e 420 hours
1 €= | OO 520 hours
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SUBGRADE TRIMMER — coDE 0339

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B Observation of machine in operation...............oooiii e 50 hours
C. Use of paving forms or electronic Controls.............ccccoeiiiiiiiiiiiiiciceeeeeee 40 hours
D Manipulation of hand and fOOt IEVErS...........coeiiiiiiiiiii e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Raising and lowering screed; regulating width of screed .............cccceviiiiiiinnn. 100 hours
C. Operation of MAChINE ... ..o e 745 hours
1 €= PP PEPRTURPTP 1040 hours
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SMALL SLIPFORM MACHINE OPERATOR —
CODE 0341

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum starting wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES .......ooiiiiiiiiieiee et 10 hours
B. Observation of machine in operation............ccoocciiiiii e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Screed regulation indoctrination and operation ............c.cccoeeiiiiiiiiiiiiei e 120 hours
C. Operation Of MACKINE ......ccooii i e ae e 470 hours
1o - 1 PPN 720 hours
Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 48 of 121 Capital Maintenance Agreement

Ex. 5 —Job Training and Small Business Mentoring Plan



CRANE OPERATOR, LATTICE BOOM 80 TONS OR LESS -

CODE 0342

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may also require crane operator
certification: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......ueei i e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooiviiiiiiiiin e 50 hours
C. Starting and manipulating controls for moving
equipment and attaCchmentsS...... ..o 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccieeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCeAUIES............ovuiuiiiiiii e e e e e aeeans 50 hours
B. Loading and unloading materials ...............coeiiiiiieiiiiiiiiics e 110 hours
C. HOIStiNG MaterialS ........coooi e 585 hours
D. Placement of beams, pipe, girders, piles, rock riprap, etC...........cccovviiiiiiiennn. 150 hours
1 €= SO PUPRTURTTP 1040 hours
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CRANE OPERATOR, LATTICE BOOM OVER 80 TONS* —
CODE 0343

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
¢ Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may also require crane operator
certification: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......coiiiiiiiiiie et 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 50 hours
C. Starting and manipulating controls for moving
equipment and attaChmentS..............oiiiiiii e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......veii it e e e e e e eeaaes 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoviviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 100 hours
B. Loading and unloading materials ..............cccciiiiiiiiiiiiii e 150 hours
C. HOIStING MAtErialS .......oeeiiiiiiii i 800 hours
D. Placement of beams, pipe, girders, piles, rock riprap, etC...........cccovviiiiiiiinnnnn. 885 hours
1] = | PP 2080 hours
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CRANE OPERATOR, HYDRAULIC 80 TONS OR LESS -
CODE 0344

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may also require crane operator
certification: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......ueei i e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiii e 50 hours
C. Starting and manipulating controls for moving
equipment and attaCchmentsS...... ..o 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccieeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCeAUIES............ovuiuiiiiiii e e e e e aeeans 50 hours
B. Loading and unloading materials ...............coeiiiiiieiiiiiiiiics e 110 hours
C. HOIStiNG MaterialS ........coooi e 280 hours
D. Placement of beams, pipe, girders, piles, efC. ... 455 hours
1 €= PP PUPRTURPPP 1040 hours
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CRANE OPERATOR, HYDRAULIC OVER 80 TONS —
CODE 0345

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may also require crane operator
certification: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......ueei i e e e e e e e eeaaes 10 hours
B. Observation of machine in operation................oouiiiiiiiiiii e 50 hours
C. Starting and manipulating controls for moving
equipment and attaCchmentsS...... ..o 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccieeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCeAUIES............ovuiuiiiiiii e e e e e aeeans 50 hours
B. Loading and unloading materials ...............coeiiiiiieiiiiiiiiics e 110 hours
C.. HOIStiNg MAterialS ........coooiii e 280 hours
D. Placement of beams, pipe, girders, piles, efC. ... 455 hours
1 €= OO PPPPRPPRP 1040 hours
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LOADER/BACKHOE OPERATOR — CODE 0346

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 50 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 45 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Trenching operations (for Pipe laying, etC.) .......cccoooiiimiiiiiiii e 500 hours
C. Excavation (for structures, footings, etC.) .......cccccccoeiiiiiiiiiiiiii 380 hours
1 €= PP PUPRTURPTP 1040 hours
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EXCAVATOR OPERATOR, 50,000 LBS OR LESS -
CODE 0347

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 25 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 25 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Excavation for footings and removal of unsuitable materials...............ccccccceenn... 250 hours
C. Loading MaterialS ........couuiuiiiiiie e e e 100 hours
D. Trenching for PIPE, E1C. ..oooviiiieee e 165 hours
E. Placement of pipe, precast concrete structures, etc. ... 90 hours
1o €= OO 720 hours
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EXCAVATOR OPERATOR, OVER 50,000 LBS — CODE
0348

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 50 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............c.ueuviiiiiiiiieiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Excavation for footings and removal of unsuitable materials............................ 250 hours
C. Loading MaterialS ........couuiuiiiiiie e e e 190 hours
D. Trenching for PIPE, E1C. ..oooviiiieee e 255 hours
E. Placement of pipe, precast concrete structures, etc. ...l 190 hours
1o €= PP PEPRTURPTP 1040 hours
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CRUSHER OR SCREEN PLANT OPERATOR — cODE 0351

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
C. Starting of crusher operating CONVEYOrS ............uuiiiiiiiiiiiiiiieeiiee e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiiiiiiiii et eeaeeeeaes 10 hours
B. Operation of conveyors and crusher operations ...........cccccceeeeiviiiiiiiccicccieees 120 hours
C. Operation Of CIRUSNET ... .o e 790 hours
1] €= | PRSPPI 1040 hours
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FOUNDATION DRILL OPERATOR, CRAWLER MOUNTED

— CODE 0360

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES .......coooiiiiiiiii et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. SMall hoIE ArilliNG c.eeeviiritii e e e e e e e e e aaeees 300 hours
C. Large hole drilling ........oouuiieiiiiee e 300 hours
D. (@7 1533 To I o] o 1= =1 o] o KU TRRPR 110 hours
E. General OPEratiNng........c.uiiiii it 200 hours
1 €= PP PUPRTURTTP 1040 hours
Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 57 of 121 Capital Maintenance Agreement

Ex. 5 —Job Training and Small Business Mentoring Plan



FOUNDATION DRILL OPERATOR, TRUCK MOUNTED —
CODE 0363

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES .......coooiiiiiiiii et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............c.ueuviiiiiiiiieiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. SMall hoIE ArilliNG c.eeeviiritii e e e e e e e e e aaeees 300 hours
C. Large hole drilling ........oouuiieiiiiee e 300 hours
D. (@7 1533 To I o] o 1= =1 o] o KU TRRPR 110 hours
E. General OPEratiNng........c.uiiiii it 200 hours
1 €= PP PUPRTURPPP 1040 hours
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FRONT END LOADER, 3 C.Y. OR LESS - cobE 0369

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 20 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..........c..u i 15 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uii it e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Loading materials ... 235 hours
C. EXCAVALION. ... 150 hours
D. Special aPPlICAtIONS .. ..uui i e 35 hours
1] | PR 520 hours
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FRONT END LOADER, OVER 3 C.Y. — CODE 0372

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 20 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 15 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ...............ceeeveeiiiiiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Loading materials ... 400 hours
C. EXCAVALION. ... 250 hours
D Charge hoppers with materials on asphalt
and CONCIEte PIANES .....cceeeeie e 270 hours
E. Special appliCatioNS ... ..o e 20 hours
1] = | SR 1040 hours
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MILLING MACHINE OPERATOR — coDE 0380

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Planing roadbed ...........oouiiiiiiii e 700 hours
C. Discharging material into hauling unit............ccccccoiiiiiiiiii e 240 hours
1] = | PR 1040 hours
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RECLAIMER/PULVERIZER OPERATOR — CcODE 0384

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Machine
A. Safe operating ProCedUIES...........ooi i 10 hours
B. PUIVEriZING r0ad DEA ........eiiiiiiii e 520 hours
C. MiXiNg MAatErials .........cooiii i 100 hours
1] | PPN 720 hours
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MOTOR GRADER OPERATOR, FINE GRADE*
CODE 0390

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation..............coooeviiiiiiiiii e 100 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 95 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Scraping and leveling dirt on roadWay............coovvviiiiiiiiiiie e 305 hours
C. Spreading and mixing materials on roadway .............cccceeieiieeiiiiiiiiiie e 295 hours
D. Shaping and blading subGrades...........ccooiiiiiiiiiiiiiiicce e 275 hours
E. Balancing and rough shaping base course materials..............ccccooviiiriiiiieiiennnnn. 275 hours
F. Fine grading and dressing of shoulders and slopes..............cccccoiiiiiiiiiiiiiieenennn. 670 hours
1 €= PP PEPRPURTPP 2080 hours
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MOTOR GRADER OPERATOR, ROUGH — cobpe 0393

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation..............cooooiii e 100 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 95 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Scraping and leveling dirt 0N roadwWay...............eeveeiiiiiiiiiieeiiie e 220 hours
C. Spreading and mixing materials on roadway ...........cccccccveeeeiiiiiiiiien i 200 hours
D. Shaping and blading subgrades..............cccciiiiiiiii s 180 hours
E. Balancing and rough shaping base course materials................ccccovvviiiiiiiicennnn. 180 hours
1] €= | PRSPPI 1040 hours
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PAVEMENT MARKING MACHINE OPERATOR —
CODE 0396

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............coooiviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Machine
A. Safe operating ProCEAUIES............oovuiiiiiiii et eeaeaeeaes 10 hours
B. Laying stripes and Markers...........oooviiiviiiiiiiii e 520 hours
C. Loading machine with appropriate materials .............cccocooiiiii i 100 hours
1 €= | OO 720 hours
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CONCRETE/GUNITE PUMP OPERATOR — coDE 0399

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
C. Introduction to pumping fresh concrete, gunite and grout .............ccccevevevieiiennnn. 100 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Machine
A. Safe operating ProCEAUIES............oouiiiiiiiii et eeaeeeeaes 10 hours
B. Operation of pumping Machine .............cooiiii e 520 hours
L1 | PR 720 hours
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ROLLER OPERATOR, ASPHALT - cope 0402

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Roll base course to desired compaction.............coouuiiiiiiiiiiiiii e 440 hours
C. Roll asphalt surfaces to desired compaction and
smoothness and assure proper sealing of JoINtS..........ccccoevei, 500 hours
L1 ] €= | PRSPPI 1040 hours
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ROLLER OPERATOR, OTHER — coDE 0405

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiuiiiiiii et e e e e aeeans 10 hours
B. Roll base course to desired compaction..............coooiiiiiiiiiiiiie e 210 hours
C. Roll embankment to desired compaction.............cooooiiiiiiiiiin 210 hours
1 €= ORI 520 hours
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SCRAPER OPERATOR — cODE 0411
MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS
¢ Minimum starting wage: 70% of prevailing wage in area.
Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.

*

* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 20 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..........c..u i 15 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uii it e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............c.uuvviiiiiiiieeiieieeceee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Loading and transporting materials .............cccoeiiiiiiiiiiiii e 150 hours
C. Spreading MAtErial .........ccieei i e a e 150 hours
D. Rough roadway grading.........cooceeuuiiiiiiiiie et 70 hours
E. Compaction of embankment ....... ... 50 hours
10 - 1SS 520 hours
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OFF ROAD HAULER — coDE 0413

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B Observation of machine in operation...............oooeviiiiiiiiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiuiiiiiii et e e e e aeeans 10 hours
B. Loading and transporting materials ..............ccceiiiiiiiiiiiiie e 350 hours
C. Operation of off-road water tanker ... 70 hours
1 €= OO PPPPPPP 520 hours
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SELF-PROPELLED HAMMER OPERATOR — cODE 0417

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 35 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......ooiiiiiiiiiiieee et 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiuiiiiiii et e e e e aeeans 10 hours
B. Breaking concrete, asphalt and other materials.................ccoooo i 350 hours
C. Other related tasks ...... ..o e 70 hours
1 €= ORI 520 hours
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AGRICULTURAL TRACTOR OPERATOR — cODE 0428

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 30 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..........c..u i 25 hours
Il. Care and Maintenance
A Safety PrOCEAUIES ......ueei it e e e e e e eaeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Pulling compaction implements......... ..o 200 hours
C. Pull graders for dressing Operations...........cccocveieeiiiiiiieeiiiics e 200 hours
10 | PPN 520 hours
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TRENCHING MACHINE OPERATOR, LIGHT — CODE
0437

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiii e 30 hours
C. Starting and manipulating controls for moving
equipment and attaChmentS........ oo 25 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCEAUIES............oouiuiiiiiii et e e e e aeeans 10 hours
B. Excavation for footing and removal of unsuitable materials ................cccvvnennnn... 100 hours
C. Trenching for PIPE, E1C. ..ooiviiiieeeie e e 300 hours
1 €= ORI 520 hours
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TRENCHING MACHINE OPERATOR, HEAVY — cODE 0440

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours; 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of machine in operation...............oooiii e 30 hours
C. Starting and manipulating controls for moving
equipment and attaChmentsS..............oiiiiiii 25 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccie e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Excavation for footing and removal of unsuitable materials ................ccccccceeeen. 320 hours
C. Trenching for PiPe, €tC. .. oo i 600 hours
1 €= PP PUPRTURPTP 1040 hours
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TUNNELING MACHINE OPERATOR, HEAVY — CODE
0441

MAXIMUM TRAINING TIME: 39 WEEKS OR 1560 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 18 weeks or 720 hours: 85% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......veei i e e e e e eaeaes 10 hours
B. Elementary surveying of tunnel alignment and grade ..............ccoeeevviiiiiiiiiiiceenennn. 60 hours
C. General tunneling procedures and operation..............cccceveeiieeiiiiiiiiiiiicieie e 200 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B Routine lubricating and SErviCing ...........cooeiiiiiiiiiiii e 35 hours
C. Electrical connections, motors, and switChes ... 40 hours
D Hydraulic components, use and maintenancCe ...........coooevveiiiiiiiiiiii e 40 hours
E Spoil haulage equipment and track installation, use and maintenance.................. 40 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Soft Ground tUNNEIING ......cooiiiiie e a e e e aaaees 225 hours
C. Ground StabiliZation ..o 150 Hours
D. o Tod Q8 {0 10T 0= 1oV R 240 hours
E. Direct Pipe JAcCKING .........oi oot 240 hours
F. TWO PSS tUNNEIING.....uuiiieiiiiiiii e 240 hours
G. GFOULING ...ttt ettt e et e e et e e e e e e e e e e e e 20 hours
1] €= | PRSPPI 1560 hours
Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 75 of 121 Capital Maintenance Agreement

Ex. 5 —Job Training and Small Business Mentoring Plan



TUNNELING MACHINE OPERATOR, LIGHT — CODE
0442

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Elementary surveying of tunnel alignment and grade ..............coooovviieiiiiiieeeeeenen, 40 hours
C. General boring procedures and Operation ..............uuuvceiieiiieeieieeeiicieee e e 150 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Routine lubricating and SErviCing ...........cooviiiiiiiiiiii e 35 hours
C. Hydraulic components, use and maintenancCe ..........ccoooveiuiiiiiiiiiii e 40 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Soft Ground tUNNEIING......cooiiiiie e e e e e e aaaees 225 hours
C. oo Q8 {010 0= 1oV SRR 200 hours
10 - 1 PPN 720 hours
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PERCUSSION OR ROTARY DRILL OPERATOR — CODE
0443

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B. General drilling procedures and operation................ueeeiiiiieeeieiiieiiieee e 65 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. SMall hoIE drilliNG .veveiiiii e e e e e e e e e aaeees 195 hours
C. Large hole drilling ........oouuireiiieii e 195 hours
1 €= OO PPPPPP 520 hours
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BORING MACHINE OPERATOR — cODE 0444

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B. Elementary surveying of tunnel alignment and grade ..............ccccccoiiiiiiiieiiniennen. 40 hours
C. General boring procedures and operation ..o 150 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Routine lubricating and SErviCing ............ueeeeeiiiiiiiiiiiieiiie e 35 hours
C. Hydraulic components, use and maintenance ..................cccccooiiiiiee e 40 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIreS.........o. i e i 10 hours
B. Soft Ground tUNNEIING........ccooiiiiii e 225 hours
C. ROCK tUNNEIING. ... e e 200 hours
1 €= OO PPPPPPP 720 hours
Texas Department of Transportation EXHIBIT 5 Execution Version
SH 99 Grand Parkway Project Page 78 of 121 Capital Maintenance Agreement

Ex. 5 —Job Training and Small Business Mentoring Plan



DIRECTIONAL DRILLING OPERATOR — CODE 0445

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B General drilling procedures and operation............c..uuuioiiiiiiciiii e 65 hours
C. Identification of steering head to0IS..............coooiiiii i 65 hours
D Controlling drill speed and dir€CtON .........ccooeiiiiiiiiicce e 65 hours
E 01 o= Tod [q o] o] o 1= Y 65 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coieiiiiiiiie et 10 hours
B. Drilling fluid characteristiCs ...........cccuriiiiiiii e 65 hours
C. Routine fueling, lubricating and SErviCing ............ccooviiiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........oo i 10 hours
B. Operation of directional drilling machine...............ccccccoiiiie 650 hours
1 ] = | PP 1040 hours
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DIRECTIONAL DRILLING LOCATOR — coDE 0446

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety ProCEAUIES ......veei et e e e e e e eeeaes 10 hours
B. General locating equipment operation..............oooiiiiiiii e 55 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Y= Tod a1 LTS 1= (1 o P 200 hours
C. Operation of Locating EQUIpMeENt ... e 400 hours
L1 | RS 720 hours
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REINFORCING STEEL WORKER — cobpe 0500

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of steel being set and welding of rods..........ccccccceeiiiiiiiiiiiiicicee 15 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. Steel bar PlaCemMENT....... .o 50 hours
I Actual Steel Setting
A. Safety PrOCEAUIES .......cooiiiiiiiiie et 10 hours
B. Rod placement and fastening ..........ooooviiviiiiiiiiii e 300 hours
C. Rod cutting and WeldiNg .......ccccciiiiiiiii e 175 hours
D. Fabrication of reinforcement assembly............ccccconiiiiiiii 150 hours
L1 | PR 720 hours
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STRUCTURAL STEEL WORKER — coDE 0509

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Observation of steel WOrker ..........oo e 20 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueei i e e e e e e eaaaes 10 hours
B. TOOI FBVIBW ...ttt ettt ettt e e e e e e e e e e e e e n e e e 10 hours
I Operating with Steel Workers
A. Safety PrOCEAUIES .......cooiiiiiiiiie et 10 hours
B. Raise and place fabricated structural steel...............ooovviiiiiiiiii 150 hours
C. Emphasis on girders, plates and cOlUmMNS ... 100 hours
D. Fasten steel members together by welding or bolting...........c.ccccoiiiiiiiin. 400 hours
E. Signal erection crane, rig eqUIPMENT ............uuiiiiiiiiiiiiiieie s 330 hours
1 €= PP PUPRTURPTP 1040 hours
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SIGN ERECTOR — cope 0513

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Safe Use of Tools and Equipment
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Power and hand t00IS ... 20 hours
C. Special fittings and hardware ... 10 hours
D Specifications or design for concrete mMiXer..........o.veeeiiiiiiiiiiiiicceeee e 20 hours
Il. Basic Design Familiarity
A. Blueprint or Construction Plans Reading.............ccooveiiiiiiiiiiiiiiciieeeee e 50 hours
Il. Applied Techniques of Sign Erection
A. SafEty PrOCEAUIES ....veiiii e e e e e e e et e e e e e e aaeaeaes 10 hours
B. Preparation of layout fOr SIgNS .............eeeiiiiiiiiiii 30 hours
C. Cuts, ties and sets reinforcing steel for footings ..o 25 hours
D. Sets forms for, places concrete and sets anchor bolts...............ccoiiiiiiiien . 300 hours
E. Erects wood or metal Structures.................iiiiii i 250 hours
F. Places clamps, brackets or other required hardware
ON STTUCTUIES .. e et e et e e e e e e enans 250 hours
G. Stripping and Salvage of Forms for Re-Use.............cevviiiiiiiiiiiiiee 65 hours
L1 ] = | PR 1040 hours
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SPREADER BOX OPERATOR — cobE 0515

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Observation of machine in operation...............oooeviiiiiiiiiii e 25 hours
C. Starting, stopping and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiiii e 20 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uii it e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............ccoovviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safety PrOCEAUIES .......coiiiiiiiiiie et 10 hours
B. Selection and loading of materials .............cccciiiiiiiiii e 40 hours
C. Spreading of stone or other granular materials.............cccooeeeviiiiiiiiiicciie e 370 hours
1] | PR 520 hours
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WORK ZONE BARRICADE SERVICER — cobpe 0520

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES ......eeei i e e e e e e eaaans 10 hours
B. Operation of traffic control truCK ............ccooi oo 15 hours
C. Traffic control device orientation ... 25 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......ueii i e e e e e e eeeaes 10 hours
B. Care and storage of equipment and materials.................oooiiiiiiii 35 hours
Il. Traffic Control Operation
A. Safety PrOCEAUIES ......veei it e e e e e e eeeaes 10 hours
B. Fabrication of traffic control devices............cooooi i 140 hours
C. Erection and Maintenance of traffic control devices...............c.iiiiiiin. 395 hours
D. Operation of traffic control truCK ............ccooi oo 80 hours
1 €= SOOI 720 hours
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TRUCK DRIVER, SINGLE AXLE — cobe 0600

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for driving
on highway: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......uii it e e e e e e e eeeaes 10 hours
B. Observation (as a passenger) of vehicle in operation.............c.coevvvviiiiiieieeeeeenens 50 hours
C. Starting and manipulating VENICIE ... 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......veei it e e e e e e eeaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............ccovvviiiiiiiiiii e 35hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i 10 hours
B. Loading and unloading materials and operation of vehicle ...............ccccccccoeeee. 365 hours
L1 | PR 520 hours
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TRUCK DRIVER, SINGLE OR TANDEM AXLE DUMP
TRUCK — copE 0606

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for driving
on highway: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......ueei i e e e e e e e eeaaes 10 hours
B. Observation (as a passenger) of vehicle in operation...............coevvvviiiiieieieeeeeenens 50 hours
C. Starting and manipulating VENICIE .........ccoooiiiiiiiiiiice e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............coooiviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Loading and unloading materials and operation of vehicle ...............cccccvvvnnnnnnn.. 565 hours
L1 | PR 720 hours
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TRUCK DRIVER, TANDEM AXLE TRACTOR WITH SEMI
TRAILER — coDE 0607

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for driving
on highway: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES ......ueei i e e e e e e e eeaaes 10 hours
B. Observation (as a passenger) of vehicle in operation...............coevvvviiiiieieieeeeeenens 50 hours
C. Starting and manipulating VENICIE .........ccoooiiiiiiiiiiice e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......eeei it e e e e e e e eeaaes 10 hours
B. Routine fueling, lubricating and SErvicing ............coooiviiiiiiiiiiiiei e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Loading and unloading materials and operation of vehicle ...............cccccvvvnnnnnn... 885 hours
1] = | PRSPPI 1040 hours
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TRUCK DRIVER LOWBOY- FLOAT — cobpe 0609

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for on-
highway use: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety ProCEAUIES .......ooiiiiiiiiie e 10 hours
B. Observation (as a passenger) of vehicle in operation ..............cccccoeiiiiiiiiiicininnnns 50 hours
C. Starting and manipulating VENICIE .........ccoooiiiiiiiiiice e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Loading and unloading materials and operation of vehicle ...............cccccccceeeie. 500 hours
C. Loading and unloading equipmMent ............ccouiiiiiiiiiiiiiii e 385 hours
1 ] = | PR 1040 hours
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TRUCK DRIVER TRANSIT-MIX — cope 0612

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for on-
highway use: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiie e 10 hours
B. Observation (as a passenger) of vehicle in operation ..............cccccoeiiiiiiiiiicininnnns 50 hours
C. Starting and manipulating VENICIE .........ccoooiiiiiiiiiice e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. MiXiNg MAaLErialS .........cooiiiiiii e 20 hours
C. Loading materials at plant............ccccueiiiiiii 115 hours
D. Operation Of VENICIE........ccii i 600 hours
E. Discharging materials ... 150 hours
1 ] = | PRSPPI 1040 hours
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BOOM TRUCK OPERATOR — cODE 0615

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and may require CDL license for on-
highway use: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiie e 10 hours
B. Observation (as a passenger) of vehicle in operation ..............cccccoeiiiiiiiiiicininnnns 50 hours
C. Starting and manipulating VENICIE .........ccoooiiiiiiiiiicce e 40 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES .......coiiiiiiiiiie it 10 hours
B. Routine fueling, lubricating and ServiCing ............ccccceeeiiiiiiiiiiiccceeee e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i i 10 hours
B. Loading and unloading materials .............ccccccieiiiiiiiiiiii e 410 hours
C. HOIStiNg MaterialS ........coooi i 475 hours
1] €= | PRSPPI 1040 hours
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STRUCTURAL STEEL WELDER* — copEe 0705

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
¢ Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
¢ Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program and certification by the American Welding
Society: The prevailing wage in area.
* k% %
l. Orientation and Observation
A. Safety PrOCEAUIES .......coiiiiiiiiiie et 10 hours
B. Welding eqUIPMENt ... e 20 hours
C. Materials SeleCtioN ....... ... . e 20 hours
D Observation of Welder ... ... e 20 hours
E Observation of welding of permanent metal deck forms ..............cccoiiiiiiiiiiinnens 40 hours
Il. Applied Techniques of Welding
A. Safety PrOCEAUIES .......coiiiiiiiiiie et 10 hours
B. Acetylene-cutting, brazing and welding ... 300 hours
C. Electric-cutting and Welding .........coooiiiiiiiiiiiiee e 300 hours
Il. Actual Welding Operations
A. Safety PrOCEAUIES .......cooiiiiiiiiie et 10 hours
B. Cut, lay out, fit and Weld ... 700 hours
C. Structural steel WeldiNg.........cooiiiiiiee e 650 hours
1 ] €= | PRSPPI 2080 hours
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* % %
l. Orientation and Observation
A. Safety procedures .......ccccoveeeiiiiiiiiiiiiiiiieeee.
B Welding equipment.............cccooiiiiiiiiiii.
C. Materials selection...............ccooooiiiiiiiiinnine.
D Observation of welder............ccccooviiiiiiiinnns
Il. Applied Techniques of Welding
A. Safety procedures ...........ccccceviiiiiiiiiiciiinnns
B. Acetylene-cutting, brazing and welding ..........
C. Electric-cutting and welding .............ccccccuunee
Il. Actual Welding Operations
A. Safety procedures ..........ccccccoeviiiiiiiiiiciiiiins
B. Cut, lay out, fit and weld sheet metal, cast
iron and other metal parts.................ccccceee.
1] = | SR
Texas Department of Transportation EXHIBIT 5
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WELDER - coDE 0706

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after successful completion of training program: The prevailing wage in area.
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SLURRY SEAL OR MICRO-SURFACING MACHINE
OPERATOR —CcODE 0708

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

¢ Minimum starting wage: 70% of prevailing wage in area.
¢ Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
¢ Wages after successful completion of training program: The prevailing wage in area.
* % %
l. Orientation and Observation
A. Safety PrOCEAUIES .......ooiiiiiiiiiei et 10 hours
B. Observation of machine in operation...............oooeeiiiiiiiiiin e 35 hours
C. Starting and manipulating controls for moving
equipment and attaChmMeENtS..........coiiiiiiii e 30 hours
Il. Care and Maintenance
A. Safety PrOCEAUIES ......uee i e e e e e e e eeeaes 10 hours
B. Routine fueling, lubricating and SErviCing ............coovvviiiiiiiiiii e 35 hours
Il. Actual Operation of Equipment
A. Safe operating ProCedUIES...........ooi i e 10 hours
B. Screed regulation indoctrination and operation ............c.cccoeeiiiiiiiiiiiiei e 120 hours
C. Operation of machine and leveling of materials...........cc.ccoeeiiiiiiiiiiiiciie e 790 hours
101 1 PN 1040 hours
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APPENDIX C

Reporting Forms
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Texas Department of Transportation
Contractor On-the-Job Training Plan

The training and upgrading of minorities and women toward journeyworker status is a primary objective of the training provision.
Accordingly, the contractor shall make every effort to enroll minority trainees and women trainees to the extent such persons are
available within a reasonable area of recruitment. Contractors are encouraged to make systematic and direct recruitment efforts
through public and private sources that are likely to yield minorities and females available for training under this contract. This
training commitment is not intended, and shall not be used, to discriminate against any applicant for training, whether members of

a minority group or not.

For questions, contact the Texas Department of Transportation’s (TxDOT) Office of Civil Rights at (512) 416-4750.
Forward a signed copy to OCR_TxDOT-OJT-Program@txdot.gov.

I. CONTRACTOR INFORMATION

Contractor

Federal Goal Year

Address

City, State ZIP

Contractor Representative

E-mail address

Phone Number

Il. TRAINING INFORMATION

Training Classification

Projected Number Approximate
of Trainees Training Start Date

lll. CONTRACTOR ACKNOWLEDGEMENT STATEMENT

| understand and will comply fully with the plans and specifications under which this training is being performed.

Signature Date
IV. TxDOT USE ONLY
Signature Date
Print name Title
O Approved O Disapproved
Comments:
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[CONTRACTOR INFORMATION. -

Contractor:

Condact person: Phone:
Address: City, State, Zip:
E-mail:

Trainee Signature

Print Name

Contractor Representative Signature

Texas Department of Transportation

Print Name

Submit this form within 7 days to AGC at gjt@agctx.org. In addition, a hard copy signed by both
the trainee and the contractor representative must be mailed to F.O. Box 2185/Austin, TX 78768.
Upon receipt of this form and if appropriate, AGC will fumnish an enroliment confirmation letter to
the contractor, the Area Engineer, and the District Director of Construction.

THIS IS AN EQUAL OPPORTUNITY PROGRAM

EXHIBIT 5
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Total training hours for the reporting month:
Total training hours (current and previous months):
Percentage of training completed: 0.00%

Contractor representative Ccontact phone E-mail
ARAINEESSTATUS o s s s
Date of graduation: | Date of terminationiresignation:

Reason for trainee leaving program or additional comments:

[[] Check box if reimbursement is requested. When training is complete, reimbursement will be made under the active
Federal-aid contract identified here. County: CsJd:

TEXAS DEPARTMENT OF TRANSPORTATION USE ONLY"
Date checked against payroll:

Area Office representative |Print name:
and title Title:

Area Office comments:

Submit this form to the project Area Engineer(s) where training occurred by the 10th of each
month, reporting on the preceding month, and to at ojt@agch.org. Also forward a copy to
TxDOT's Office of Civil Rights at QCR_TxDOT-QJT-Program@txdot.gov.

THIS IS AN EQUAL OPPORTUNITY PROGRAM
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APPENDIX D

Federal Regulation 23CFR
Part 230
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Federal Highway Administration, DOT

§ 230.111 Implementation of special
requirements for the provision of
on-the-job training.

(a) The State highway agency shall

determine which Federal-aid highway

construction contracts shall include the

““Training Special Provisions’’ (appendix B)

and the minimum number of trainees to be

specified therein after giving appropriate
consideration to the guidelines set forth in §

230.111(c). The  “‘Training  Special

Provisions’’ shall supersede section 7(b) of

the Special Provisions (appendix A) entitled

“Specific Equal Employment Opportunity

Responsibilities.”” Minor wording revisions

will be required to the ‘“Training Special

Provisions’’ in areas having ‘‘Hometown’’

or ‘‘Imposed Plan’’ requirements.

(b) The Washington Headquarters shall

establish and publish annually suggested

minimum training goals. These goals will be
based on the Federal-aid apportioned

amounts and the minority population. A

State will have achieved its goal if the total

number of training slots on selected

federally aided highway construction
contracts which have been awarded during
each 12-month period equals or exceeds the

State’s suggested minimum annual goal. In

the event a State highway agency does not

attain its goal during a calendar year, the

State highway agency at the end of the

calendar year shall inform the Administrator

of the reasons for its inability to meet the
suggested minimum number of training slots
and the steps to be taken to achieve the goal
during the next -calendar year. The
information is to be submitted not later than

30 days from the end of the calendar year

and should be factual, and should not only

indicate the situations occurring during the
year but show the project conditions at least
through the coming year. The final
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§ 230.111

determination will be made on what training
goals are considered to be realistic based on
the information submitted by a State.

(c) The following guidelines shall be utilized
by the State highway agency in selecting
projects and determining the number of
trainees to be provided training therein:

(1) Availability of minorities, women, and
disadvantaged for training.

(2) The potential for effective training.

(3) Duration of the contract.

(4) Dollar value of the contract.

(5) Total normal work force that the average
bidder could be expected to use.

(6) Geographic location.

(7) Type of work.

(8) The need for additional journeymen in
the area.

(9) Recognition of the suggested minimum
goal for the State.

(10) A satisfactory ratio of trainees to
journeymen expected to be on the
contractor’s work force during normal
operations (considered to fall between 1:10
and 1:4).

(d) Training programs which are established
shall be approved only if they meet the
standards set forth in appendix B with
regard to:

(1) The primary objectives of training and
upgrading minority group workers, women
and disadvantaged persons.

(2) The development of full journeymen.

(3) The minimum length and type of
training.

(4) The minimum wages of trainees.

(5) Trainees certifications.

(6) Keeping records and furnishing reports.
(e)(1) Training programs considered by a
State highway agency to meet the standards
under this directive shall be submitted to the
FHWA division Administrator with a
recommendation for approval.
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(2) Employment pursuant to training
programs approved by the FHWA division
Administrator will be exempt from the
minimum wage rate provisions of section
113 of title 23 U.S.C. Approval, however,
shall not be given to training programs
which provide for employment of trainees at
wages less than those required by the
Special Training Provisions. (Appendix B.)
(H)(1) Apprenticeship programs approved by
the U.S. Department of Labor as of the date
of proposed use by a Federal-aid highway
contractor or subcontractor need not be
formally approved by the State highway
agency or the FHWA  division
Administrator. Such programs, including
their minimum wage provisions, are
acceptable for wuse, provided they are
administered in a manner reasonably
calculated to meet the equal employment
opportunity obligations of the contractor.

(2) Other training programs approved by the
U.S. Department of Labor as of the date of
proposed use by a Federal-aid highway
contractor or subcontractor are also
acceptable for use without the formal
approval of the State highway agency or the
division Administrator provided:

(1) The U.S. Department of Labor has
clearly approved the program aspects
relating to equal employment opportunity
and the payment of trainee wage rates in lieu
of prevailing wage rates.

(i1) They are reasonably calculated to qualify
the average trainees for journeyman status in
the classification concerned by the end of
the training period.

(iii) They are administered in a manner
calculated to meet the equal employment
obligations of the contractors.

(g) The State highway agencies have the
option of permitting Federal-aid highway
construction contractors to bid on training to
be given under this directive. The following
procedures are to be utilized by those State
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highway agencies that elect to provide a bid
item for training:
(1) The number of training positions shall
continue to be specified in the Special
Training Provisions. Furthermore, this
number should be converted into an
estimated number of hours of training which
is to be used in arriving at the total bid price
for the training item. Increases and
decreases from the estimated amounts would
be handled as overruns or underruns;
(2) A section concerning the method of
payment should be included in the Special
Training Provisions. Some offsite training is
permissible as long as the training is an
integral part of an approved training
program and does not comprise a substantial
part of the overall training. Furthermore, the
trainee must be concurrently employed on a
federally aided highway construction project
subject to the Special Training Provisions
attached to this directive. Reimbursement
for offsite training may only be made to the
contractor where he does one or more of the
following: Contributes to the cost of the
training, provides the instruction to the
trainee, or pays the trainee’s wages during
the offsite training period;
(3) A State highway agency may modify the
special provisions to specify the numbers to
be trained in specific job classifications;
(4) A State highway agency can specify
training standards provided any prospective
bidder can use them, the training standards
are made known in the advertised
specifications, and such standards are found
acceptable by FHWA.
[40 FR 28053, July 3, 1975; 40 FR 57358,
Dec. 9, 1975, as amended at 41 FR 3080,
Jan. 21, 1976]
§ 230.113 Implementation of supportive
services.
(a) The State highway agency shall establish
procedures, subject to the availability of
funds under 23 U.S.C. 140(b), for the
provision of supportive services in support
Execution Version
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of training programs approved under this
directive. Funds made available to
implement this paragraph shall not be used
to finance the training of State highway
agency employees or to provide services in
support of such training. State highway
agencies are not required to match funds
allocated to them under this section.

(b) In determining the types of supportive
services to be provided which will increase
the effectiveness of approved training
programs. State highway agencies shall give
preference to the following types of services
in the order listed:

(1) Services related to recruiting,
counseling, transportation, physical
examinations, remedial training, with special
emphasis  upon  increasing  training
opportunities for members of minority
groups and women;

(2) Services in connection with the
administration of on-the-job  training
programs being sponsored by individual or
groups of contractors and/or minority groups
and women’s groups;

(3) Services designed to develop the
capabilities of prospective trainees for
undertaking on-the-job training;

(4) Services in connection with providing a
continuation of training during periods of
seasonal shutdown;

(5) Followup services to ascertain outcome
of training being provided.

(c) State highway agencies which desire to
provide or obtain supportive services other
than those listed above shall submit their
proposals to the Federal Highway
Administration for approval. The proposal,
together with recommendations of the
division and regional offices shall be
submitted to the Administrator for
appropriate action.

(d) When the State highway agency provides
supportive services by contract, formal
advertising is not required by the FHWA,
however, the State highway agency shall
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solicit proposals from such qualified sources
as will assure the competitive nature of the
procurement. The evaluation of proposals by
the State highway agency must include
consideration of the proposer’s ability to
effect a productive relationship with
contractors, unions (if appropriate), minority
and women groups, minority and women
trainees, and other persons or organizations
whose cooperation and assistance will
contribute to the successful performance of
the contract work.

(e) In the selection of contractors to provide
supportive services, State highway agencies
shall make conscientious efforts to search
out and utilize the services of qualified
minority or women organizations, or
minority or women business enterprises.

(f) As a minimum, State highway agency
contracts to obtain supportive services shall
include the following provisions:

(1) A statement that a primary purpose of
the supportive services is to increase the
effectiveness of approved on-the-job
training  programs, particularly their
effectiveness in providing meaningful
training  opportunities for  minorities,
women, and the disadvantaged on Federal-
aid highway projects;

(2) A clear and complete statement of the
services to be provided under the contract,
such as services to construction contractors,
subcontractors, and trainees, for recruiting,
counseling, remedial educational training,
assistance in the acquisition of tools, special
equipment and transportation, followup
procedures, etc.;

(3) The nondiscrimination provisions
required by Title VI of the Civil Rights Act
of 1964 as set forth in FHWA Form PR-
1273, and a statement of nondiscrimination
in employment because of race, color,
religion, national origin or sex;

(4) The establishment of a definite period of
contract performance together with, if
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appropriate, a schedule stating when specific
supportive services are to be provided;
(5) Reporting requirements pursuant to
which the State highway agency will receive
monthly or quarterly reports containing
sufficient statistical data and narrative
content to enable evaluation of both progress
and problems;
(6) A requirement that the contractor keep
track of trainees receiving training on
Federal-aid highway construction projects
for up to 6 months during periods when their
training is interrupted. Such contracts shall
also require the contractor to conduct a 6
month followup review of the employment
status of each graduate who completes an
on-the-job training program on a Federal-aid
highway construction project subsequent to
the effective date of the contract for
supportive services.
(7) The basis of payment;
(8) An estimated schedule for expenditures;
(9) The right of access to contractor and
subcontractor records and the right to audit
shall be granted to authorize State highway
agency and FHWA officials;
(10) Noncollusion certification;
(11) A requirement that the contractor
provide all information necessary to support
progress payments if such are provided for
in the contract;
(12) A termination clause.
(g) The State highway agency is to furnish
copies of the reports received under
paragraph (b)(5) of this section, to the
division office.
[40 FR 28053, July 3, 1975, as amended at
41 FR 3080, Jan. 21, 1976]
§ 230.115 Special contract requirements
for ‘““‘Hometown’’ or ‘‘Imposed”’
Plan areas.
Direct Federal and Federal-aid contracts to
be performed in ‘‘Hometown’  or
“Imposed’” Plan areas will incorporate the
special provision set forth in appendix G.
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§ 230.117 Reimbursement procedures
(Federal-aid highway construction
projects only).

(a) On-the-job special training provisions.

State highway agencies will be reimbursed

on the same pro-rata basis as the

construction costs of the Federal-aid project.

(b) Supportive services. (1) The State

highway agency must keep a separate

account of supportive services funds since
they cannot be interchanged with regular

Federal-aid funds. In addition, these funds

may not be expended in a manner that would

provide for duplicate payment of Federal or

Federal-aid funds for the same service.

(2) Where a State highway agency does not

obligate all its funds within the time

specified in the particular year’s allocation
directive, the funds shall revert to the

FHWA Headquarters Office to be made

available for use by other State highway

agencies, taking into consideration each

State’s need for and ability to use such

funds.

§ 230.119 Monitoring of supportive
services.

Supportive services procured by a State

highway agency shall be monitored by both

the State highway agency and the division
office.

§ 230.121 Reports.

(a) Employment reports on Federal-aid

highway construction contracts not subject

to ‘“‘Hometown’> or ‘‘Imposed’” plan
requirements.

(1) Paragraph 10c of the special provisions

(appendix A) sets forth specific reporting

requirements. FHWA Form PR-1391,

Federal-Aid Highway Construction

Contractors Annual EEO Report, (appendix

C) and FHWA Form PR 1392, Federal-Aid

Highway  Construction  Summary  of

Employment Data (including minority

breakdown) for all Federal-Aid Highway

Projects for month ending July 31st, 19—,
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(appendix D) are to be used to fulfill these
reporting requirements.

(2) Form PR 1391 is to be completed by
each contractor and each subcontractor
subject to this part for every month of July
during which work is performed, and
submitted to the State highway agency. A
separate report is to be completed for each
covered contract or subcontract. The
employment data entered should reflect the
work force on board during all or any part of
the last payroll period preceding the end of
the month. The State highway agency is to
forward a single copy of each report to the
FHWA division office.

(3) Form PR 1392 is to be completed by the
State highway agencies, summarizing the
reports on PR 1391 for the month of July
received from all active contractors and
subcontractors. Three (3) copies of
completed Forms PR 1392 are to be
forwarded to the division office.

(b) Employment reports on direct Federal
highway construction contracts not subject
to ‘“‘Hometown’> or ‘‘Imposed’” plan
requirements. Forms PR 1391 (appendix C)
and PR 1392 (appendix D) shall be used for
reporting purposes as prescribed in §
230.121(a).

(c) Employment reports on direct Federal
and Federal-aid highway construction
contracts subject to ‘‘Hometown’> or
“Imposed’’ plan requirements.

(1) Reporting requirements for direct
Federal and Federal-aid highway
construction projects located in areas where
““Hometown’’ or ‘‘Imposed’” plans are in
effect shall be in accordance with those
issued by the U.S. Department of Labor,
Office of Federal Contract Compliance.

(2) In order that we may comply with the
U.S. Senate Committee on Public Works’
request that the Federal Highway
Administration submit a report annually on
the status of the equal employment
opportunity program, Form PR 1391 is to be
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completed annually by each contractor and
each subcontractor holding contracts or
subcontracts exceeding $10,000 except as
otherwise provided for under 23 U.S.C. 117.
The employment data entered should reflect
the work force on board during all or any
part of the last payroll period preceding the
end of the month of July.

(d) [Reserved]

(e) Reports on supportive services contracts.
The State highway agency is to furnish
copies of the reports received from
supportive services contractors to the
FHWA division office which will furnish a
copy to the regional office.

[40 FR 28053, July 3, 1975, as amended at
43 FR 19386, May 5, 1978; 61 FR 14616,
Apr. 3, 1996]

APPENDIX A TO SUBPART A OF PART 230—

SPECIAL PROVISIONS
SPECIFIC EQUAL EMPLOYMENT
OPPORTUNITY RESPONSIBILITIES

1. General. a. Equal employment
opportunity requirements not to discriminate
and to take affirmative action to assure equal
employment opportunity as required by
Executive Order 11246 and Executive Order
11375 are set forth in Required Contract,
Provisions (Form PR-1273 or 1316, as
appropriate) and these Special Provisions
which are imposed pursuant to section 140
of title 23 U.S.C., as established by section
22 of the Federal-Aid Highway Act of 1968.
The requirements set forth in these Special
Provisions shall constitute the specific
affirmative action requirements for project
activities under this contract and supplement
the equal employment  opportunity
requirements set forth in the Required
Contract Provisions.

b. The contractor will work with the State
highway agencies and the Federal
Government in carrying out equal
employment opportunity obligations and in
their review of his/her activities under the
contract.
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c. The contractor and all his/her
subcontractors holding subcontracts not
including material suppliers, of $10,000 or
more, will comply with the following
minimum specific requirement activities of
equal employment opportunity: (The equal
employment opportunity requirements of
Executive Order 11246, as set forth in
volume 6, chapter 4, section 1, subsection 1
of the Federal-Aid Highway Program
Manual, are applicable to material suppliers
as well as contractors and subcontractors.)
The contractor will include these
requirements in every subcontract of
$10,000 or more with such modification of
language as is necessary to make them
binding on the subcontractor.

2. Equal Employment Opportunity Policy.
The contractor will accept as his operating
policy the following statement which is
designed to further the provision of equal
employment opportunity to all persons
without regard to their race, color, religion,
sex, or national origin, and to promote the
full realization of equal employment
opportunity through a positive continuing
program:

It is the policy of this Company to assure
that applicants are employed, and that
employees are treated during employment,
without regard to their race, religion, sex,
color, or national origin. Such action shall
include: employment, upgrading, demotion,
or transfer; recruitment or recruitment
advertising; layoff or termination; rates of
pay or other forms of compensation; and
selection for training, including
apprenticeship, preapprenticeship, and/or
on-the-job training.

3. Equal Employment Opportunity Olfficer.
The contractor will designate and make
known to the State highway agency
contracting officers and equal employment
opportunity officer (hereinafter referred to
as the EEO Officer) who will have the
responsibility for and must be capable of
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effectively administering and promoting an
active contractor program of equal
employment opportunity and who must be
assigned adequate authority and
responsibility to do so.

4. Dissemination of Policy. a. All members
of the contractor’s staff who are authorized
to hire, supervise, promote, and discharge
employees, or who recommend such action,
or who are substantially involved in such
action, will be made fully cognizant of, and
will implement, the contractor’s equal
employment  opportunity  policy and
contractual responsibilities to provide equal
employment opportunity in each grade and
classification of employment. To ensure that
the above agreement will be met, the
following actions will be taken as a
minimum:

(1) Periodic meetings of supervisory and
personnel office employees will be
conducted before the start of work and then
not less often than once every six months, at
which time the contractor’s equal
employment opportunity policy and its
implementation will be reviewed and
explained. The meetings will be conducted
by the EEO Officer or other knowledgeable
company official.

(2) All new supervisory or personnel office
employees will be given a thorough
indoctrination by the EEO Officer or other
knowledgeable company official, covering
all major aspects of the contractor’s equal
employment opportunity obligations within
thirty days following their reporting for duty
with the contractor.

(3) All personnel who are engaged in direct
recruitment for the project will be instructed
by the EEO Officer or appropriate company
official in the contractor’s procedures for
locating and hiring minority  group
employees.

b. In order to make the contractor’s equal
employment opportunity policy known to all
employees, prospective employees and
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potential sources of employees, i.e., schools,
employment agencies, labor unions (where
appropriate), college placement officers,
etc., the contractor will take the following
actions:

(1) Notices and posters setting forth the
contractor’s equal employment opportunity
policy will be placed in areas readily
accessible to employees, applicants for
employment and potential employees.

(2) The contractor’s equal employment
opportunity policy and the procedures to
implement such policy will be brought to the
attention of employees by means of
meetings, employee handbooks, or other
appropriate means.

5. Recruitment. a. When advertising for
employees, the contractor will include in all
advertisements for employees the notation:
““An Equal Opportunity Employer.”” All
such advertisements will be published in
newspapers or other publications having a
large circulation among minority groups in
the area from which the project work force
would normally be derived.

b. The contractor will, unless precluded by a
valid bargaining agreement, conduct
systematic and direct recruitment through
public and private employee referral sources
likely to yield qualified minority group
applicants, including, but not limited to,
State  employment agencies, schools,
colleges and minority group organizations.
To meet this requirement, the contractor
will, through his EEO Officer, identify
sources of potential minority group
employees, and establish with such
identified sources procedures whereby
minority group applicants may be referred to
the contractor for employment
consideration.

In the event the contractor has a wvalid
bargaining  agreement providing for
exclusive hiring hall referrals, he is expected
to observe the provisions of that agreement
to the extent that the system permits the
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contractor’s  compliance  with  equal
employment opportunity contract
provisions. (The U.S. Department of Labor
has held that where implementation of such
agreements have the effect of discriminating
against minorities or women, or obligates
the contractor to do the same, such
implementation violates Executive Order
11246, as amended.)

c. The contractor will encourage his present
employees to refer minority group
applicants for employment by posting
appropriate notices or bulletins in areas
accessible to all such employees. In
addition, information and procedures with
regard to referring minority group applicants
will be discussed with employees.

6. Personnel Actions. Wages, working
conditions, and employee benefits shall be
established and administered, and personnel
actions of every type, including hiring,
upgrading, promotion, transfer, demotion,
layoff, and termination, shall be taken
without regard to race, color, religion, sex,
or national origin. The following procedures
shall be followed:

a. The contractor will conduct periodic
inspections of project sites to insure that
working conditions and employee facilities
do not indicate discriminatory treatment of
project site personnel.

b. The contractor will periodically evaluate
the spread of wages paid within each
classification to determine any evidence of
discriminatory wage practices.

c. The contractor will periodically review
selected personnel actions in depth to
determine whether there is evidence of
discrimination. Where evidence is found, the
contractor will promptly take corrective
action. If the review indicates that the
discrimination may extend beyond the
actions reviewed, such corrective action
shall include all affected persons.

d. The contractor will promptly investigate
all complaints of alleged discrimination
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made to the contractor in connection with
his obligations under this contract, will
attempt to resolve such complaints, and will
take appropriate corrective action within a
reasonable time. If the investigation
indicates that the discrimination may affect
persons other than the complainant, such
corrective action shall include such other
persons. Upon completion of each
investigation, the contractor will inform
every complainant of all of his avenues of
appeal.

7. Training and Promotion. a. The
contractor will assist in locating, qualifying,
and increasing the skills of minority group
and women employees, and applicants for
employment.

b. Consistent with the contractor’s work
force requirements and as permissible under
Federal and State regulations, the contractor
shall make full use of training programs, i.e.,
apprenticeship, and on-the-job training
programs for the geographical area of
contract performance. Where feasible, 25
percent of apprentices or trainees in each
occupation shall be in their first year of
apprenticeship or training. In the event the
Training Special Provision is provided under
this contract, this subparagraph will be
superseded as indicated in Attachment 2.

c. The contractor will advise employees and
applicants for employment of available
training programs and entrance requirements
for each.

d. The contractor will periodically review
the training and promotion potential of
minority group and women employees and
will encourage eligible employees to apply
for such training and promotion.

8. Unions. If the contractor relies in whole
or in part upon unions as a source of
employees, the contractor will use his/her
best efforts to obtain the cooperation of such
unions to increase opportunities for minority
groups and women within the unions, and to
effect referrals by such unions of minority
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and female employees. Actions by the
contractor either directly or through a
contractor’s association acting as agent will
include the procedures set forth below:

a. The contractor will use best efforts to
develop, in cooperation with the unions,
joint training programs aimed toward
qualifying more minority group members
and women for membership in the unions
and increasing the skills of minority group
employees and women so that they may
qualify for higher paying employment.

b. The contractor will use best efforts to
incorporate an equal employment
opportunity clause into each union
agreement to the end that such union will be
contractually bound to refer applicants
without regard to their race, color, religion,
sex, or national origin.

c. The contractor is to obtain information as
to the referral practices and policies of the
labor union except that to the extent such
information is within the exclusive
possession of the labor union and such labor
union refuses to furnish such information to
the contractor, the contractor shall so certify
to the State highway department and shall
set forth what efforts have been made to
obtain such information.

d. In the event the union is unable to provide
the contractor with a reasonable flow of
minority and women referrals within the
time limit set forth in the collective
bargaining agreement, the contractor will,
through independent recruitment efforts, fill
the employment vacancies without regard to
race, color, religion, sex, or national origin;
making full efforts to obtain qualified and/or
qualifiable minority group persons and
women. (The U.S. Department of Labor has
held that it shall be no excuse that the union
with which the contractor has a collective
bargaining  agreement providing for
exclusive referral failed to refer minority
employees.) In the event the union referral
practice prevents the contractor from
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meeting the obligations pursuant to
Executive Order 11246, as amended, and
these special provisions, such contractor
shall immediately notify the State highway
agency.

9. Subcontracting. a. The contractor will use
his best efforts to solicit bids from and to
utilize minority group subcontractors or
subcontractors with meaningful minority
group and female representation among their
employees. Contractors shall obtain lists of
minority-owned construction firms from
State highway agency personnel.

b. The contractor will use his best efforts to
ensure subcontractor compliance with their
equal employment opportunity obligations.
10. Records and Reports. a. The contractor
will keep such records as are necessary to
determine compliance with the contractor’s
equal employment opportunity obligations.
The records kept by the contractor will be
designed to indicate:

(1) The number of minority and nonminority
group members and women employed in
each work classification on the project.

(2) The progress and efforts being made in
cooperation with unions to increase
employment opportunities for minorities and
women (applicable only to contractors who
rely in whole or in part on unions as a source
of their work force),

(3) The progress and efforts being made in
locating, hiring, training, qualifying, and
upgrading minority and female employees,
and

(4) The progress and efforts being made in
securing the services of minority group
subcontractors or subcontractors  with
meaningful minority and female
representation among their employees.

b. All such records must be retained for a
period of three years following completion
of the contract work and shall be available at
reasonable times and places for inspection
by authorized representatives of the State
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highway agency and the Federal Highway
Administration.
c. The contractors will submit an annual
report to the State highway agency each July
for the duration of the project, indicating the
number of minority, women, and non-
minority group employees currently engaged
in each work classification required by the
contract work. This information is to be
reported on Form PR 1391. If on-the-job
training is being required by ‘‘Training
Special Provision’’, the contractor will be
required to furnish Form FHWA 1409.
[40 FR 28053, July 3, 1975, as amended at
43 FR 19386, May 5, 1978. Correctly
redesignated at 46 FR 21156, Apr. 9, 1981]
APPENDIX B TO SUBPART A OF PART 230—
TRAINING SPECIAL PROVISIONS
This Training Special Provision supersedes
subparagraph 7b of the Special Provision
entitled “‘Specific Equal Employment
Opportunity Responsibilities,”” (Attachment
1), and is in implementation of 23 U.S.C.
140(a).
As part of the contractor’s equal
employment opportunity affirmative action
program training shall be provided as
follows:
The contractor shall provide on-the-job
training aimed at developing full
journeymen in the type of trade or job
classification involved.
The number of trainees to be trained under
the special provisions will be
(amount to be filled in by State highway
department).
In the event that a contractor subcontracts a
portion of the contract work, he shall
determine how many, if any, of the trainees
are to be trained by the subcontractor,
provided, however, that the contractor shall
retain the primary responsibility for meeting
the training requirements imposed by this
special provision. The contractor shall also
insure that this training special provision is
made applicable to such subcontract. Where
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feasible, 25 percent of apprentices or
trainees in each occupation shall be in their
first year of apprenticeship or training.

The number of trainees shall be distributed
among the work classifications on the basis
of the contractor’s needs and the availability
of journeymen in the various classifications
within a reasonable area of recruitment.
Prior to commencing construction, the
contractor shall submit to the State highway
agency for approval the number of trainees
to be trained in each selected classification
and training program to be used.
Furthermore, the contractor shall specify the
starting time for training in each of the
classifications. The contractor will be
credited for each trainee employed by him
on the contract work who is currently
enrolled or becomes enrolled in an approved
program and will be reimbursed for such
trainees as provided hereinafter.

Training and upgrading of minorities and
women toward journeymen status is a
primary objective of this Training Special
Provision. Accordingly, the contractor shall
make every effort to enroll minority trainees
and women (e.g., by conducting systematic
and direct recruitment through public and
private sources likely to yield minority and
women trainees) to the extent that such
persons are available within a reasonable
area of recruitment. The contractor will be
responsible for demonstrating the steps that
he has taken in pursuance thereof, prior to a
determination as to whether the contractor is
in compliance with this Training Special
Provision. This training commitment is not
intended, and shall not be wused, to
discriminate against any applicant for
training, whether a member of a minority
group or not.

No employee shall be employed as a trainee
in any classification in which he has
successfully completed a training course
leading to journeyman status or in which he
has been employed as a journeyman. The
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contractor should satisfy this requirement by
including appropriate questions in the
employee application or by other suitable
means. Regardless of the method used the
contractor’s records should document the
findings in each case.

The minimum length and type of training for
each classification will be as established in
the training program selected by the
contractor and approved by the State
highway agency and the Federal Highway
Administration. The State highway agency
and the Federal Highway Administration
shall approve a program if it is reasonably
calculated to meet the equal employment
opportunity obligations of the contractor and
to qualify the average trainee for
journeyman status in the classification
concerned by the end of the training period.
Furthermore,  apprenticeship  programs
registered with the U.S. Department of
Labor, Bureau of Apprenticeship and
Training, or with a State apprenticeship
agency recognized by the Bureau and
training programs approved but not
necessarily  sponsored by the U.S.
Department of  Labor, Manpower
Administration, Bureau of Apprenticeship
and Training shall also be considered
acceptable provided it is being administered
in a manner consistent with the equal
employment obligations of Federal-aid
highway construction contracts. Approval or
acceptance of a training program shall be
obtained from the State prior to commencing
work on the classification covered by the
program. It is the intention of these
provisions that training is to be provided in
the construction crafts rather than clerk-
typists or secretarial-type positions. Training
is permissible in lower level management
positions such as office engineers,
estimators, timekeepers, etc., where the
training is oriented toward construction
applications. Training in the laborer
classification may be permitted provided
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that significant and meaningful training is
provided and approved by the division
office. Some offsite training is permissible
as long as the training is an integral part of
an approved training program and does not
comprise a significant part of the overall
training.

Except as otherwise noted below, the
contractor will be reimbursed 80 cents per
hour of training given an employee on this
contract in accordance with an approved
training program. As approved by the
engineer, reimbursement will be made for
training persons in excess of the number
specified herein. This reimbursement will be
made even though the contractor receives
additional training program funds from other
sources, provided such other does not
specifically prohibit the contractor from
receiving other reimbursement.
Reimbursement for offsite training indicated
above may only be made to the contractor
where he does one or more of the following
and the trainees are concurrently employed
on a Federal-aid project; contributes to the
cost of the training, provides the instruction
to the trainee or pays the trainee’s wages
during the offsite training period.

No payment shall be made to the contractor
if either the failure to provide the required
training, or the failure to hire the trainee as a
journeyman, is caused by the contractor and
evidences a lack of good faith on the part of
the contractor in meeting the requirements
of this Training Special Provision. It is
normally expected that a trainee will begin
his training on the project as soon as feasible
after start of work utilizing the skill involved
and remain on the project as long as training
opportunities exist in his work classification
or until he has completed his training
program. It is not required that all trainees
be on board for the entire length of the
contract. A contractor will have fulfilled his
responsibilities under this Training Special
Provision if he has provided acceptable
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training to the number of trainees specified.
The number trained shall be determined on
the basis of the total number enrolled on the
contract for a significant period.

Trainees will be paid at least 60 percent of
the appropriate minimum journeyman’s rate
specified in the contract for the first half of
the training period, 75 percent for the third
quarter of the training period, and 90 percent
for the last quarter of the training period,
unless apprentices or trainees in an approved
existing program are enrolled as trainees on
this project. In that case, the appropriate
rates approved by the Departments of Labor
or Transportation in connection with the
existing program shall apply to all trainees
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being trained for the same classification who
are covered by this Training Special
Provision.

The contractor shall furnish the trainee a
copy of the program he will follow in
providing the training. The contractor shall
provide each trainee with a certification
showing the type and length of training
satisfactorily completed.

The contractor will provide for the
maintenance of records and furnish periodic
reports documenting his performance under
this Training Special Provision.

[40 FR 28053, July 3, 1975. Correctly
redesignated at 46 FR 21156, Apr. 9, 1981]
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CONTACT INFORMATION

Send all Reporting Forms to:
ojt@agctx.org

To Find an Area Engineer by CSJ:
http://www.dot.state.tx.us/local_information/
Forms or Goal Status Concerns:
Danielle Kraus at dkraus@agctx.org
Policy Matters:

Kristen Ogden at kogden@agctx.org

TxDOT Civil Rights Contract Compliance Division:
512.416.4750, or OCR_TxDOT-OJT-Program@dot.state.tx.us
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SMALL BUSINESS MENTORING PLAN

INTRODUCTION

Small businesses are essential to economic competitiveness in the transportation industry.
Therefore, the Developer has created a Small Business Mentor Protégé Program to provide
opportunities for small businesses to participate in public-private partnerships in the areas of
design, construction, operation and maintenance of SH 99 Grand Parkway.

2. DEFINITION OF TERMS

Disadvantaged Business Enterprises (DBEs) — Any business so certified in Accordance with 49
CFR Part 26.

Historically Underutilized Businesses (HUBs) — Any business so certified by the Texas Buildings
and Procurement Commission (TB&PC) (formerly the General Services Commission).

Small Business Enterprises (SBEs) — Any business certified as a DBE and/or HUB or otherwise
so certified by TxDOT.

Developer Mentor (Mentor) — Employees from the Developer.

Developer Protégé (Mentor Protégé) — DBEs/HUBs/SBEs that sign an agreement with the
Developer to participate in the Developer-Small Business Mentor Protégé program.

Session — A series of meetings for the Developer-Small Business Mentor Protégés.
3. PROGRAM GOALS

The Developer's Small Business Mentor Protégé Program provides an opportunity to selected
Small Business Mentor Protégés to learn about the Developer’s business opportunities and its
business practices. Mentor Protégés will receive information to assist them in bidding and
performing on the Developer’s contracts by working directly with the Developer and appropriate
subcontractors gaining valuable on-the-job training during a one (1) year mentoring period.

The Small Business Mentor Protégé Program will offer participants the opportunity to enhance
their business skills by focusing on fundamental construction business tenets including, but not
limited to the following:

1. Schedule and scheduling

a. Short-term and long-term scheduling

b. How to schedule

c. Progressing a schedule

d. Keeping on schedule

e. ldentifying and applying appropriate resources

f. Schedule recovery
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2. Creating a cost budget and measuring costs
a. Establishing a budget with appropriate cost codes
b. Monitoring the budget by conducting weekly review of cost reports
c. Anticipating necessary changes to the budget
d. Adjusting the budget
e. ldentifying changed conditions

3. Measuring cash flow and profitability
a. Cashin vs. Cash out
b. Relationship of cash flow to profitability

4. Understanding the role of bonds and insurance

5. Clarifications to the contract documents, when requested by the Mentor Protégé
6. Human resources

7. Project safety

The Developer will introduce the Mentor Protégés to key Developer staff and to TxDOT'’s project
staff and provide networking opportunities with those individuals. Developer Mentors, in
collaboration with the Developer’s staff, subcontractors, bonding agents, and other applicable
parties, will meet with the Mentor Protégés during regularly scheduled meetings and will work
individually with the Mentor Protégés as needed to achieve program goals. The Developer will
publish Developer Bulletins that identify the firms participating in the Mentor Protégé program in
order to improve awareness of the program and to achieve program goals.

4. ELIGIBILITY

To be eligible for the program, the small business must have been certified by the State of
Texas as a DBE, HUB, or SBE for at least one consecutive year and must perform a category of
work or supply a type of material that adds value to the project (e.g., design services, concrete
supplier, rebar tier). Firms interested in participating in the program must submit a Small
Business Mentor Protégé application to the Developer. The Developer will offer participation in
the program to each DBE, HUB, or SBE that has an active role in the project, and will endeavor
to maintain a minimum of five (5) active participants at any one time during the design and
construction phase of the project.. The actual number of protégés participating in the program
will depend on the total number of candidate firms working on the project that express interest in
the program.

Once selected by the Developer, the Mentor Protégé must sign a Mentor Protégé agreement (to
be developed by Developer) to commit the necessary time and efforts needed for the successful
training. This is a voluntary program and either party may withdraw at any time by providing
notice outlining the reason for withdrawal from the program (a courtesy copy will be provided to
TxDOT). Upon completion of the one year (1) program, the Developer will provide each Mentor
Protégé with a Certificate of Completion.

5. PUBLIC OUTREACH
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The Developer has identified the following list of available resources to locate and solicit DBEs,
HUBSs, and SBEs:

i.  Owner provided subcontractor listings
ii. Texas Unified Certification Program (TUCP) directory

ii.  The Developer’s Internal Vendor Database — created from letters of introduction,
pre-qualification documents, and personal interviews with small, small
disadvantaged, women-owned, HUB Zone, and service disabled veteran
enterprise representatives;

iv.  Office of Small and Disadvantaged Business Utilization Specialist;

6. PROGRAM APPROACH AND TOPICS

The Developer's Small Business Mentor Protégé program aims to provide effective mentoring to
DBEs/HUBs/SBEs that have already been selected as subcontractors for the project. The
Developer will make best efforts to mentor the Protégés while the Protégés are working on the
project, attending project meetings, and participating in project discussions, allowing Protégés to
gain an understanding of the conduct of project operations and receive one-on-one training
opportunities. The intent of this approach is to provide actual project experience.

Each Mentor Protégé will be invited to participate in project meetings through which the Mentor
Protégé will gain practical experience related to project operations. Meeting topics may include
planning strategies, schedule reviews, budgeting and cost tracking, subcontractor interface
coordination, insurance, bonding, safety (including safety task assessments), celebratory
events, and quality reviews. The various meetings are held either at the project office or at the
particular field site, as applicable.

This approach will provide the Mentor Protégé with practical, hands-on project operations
experience, which has been shown to provide the most successful method of providing
training—actual, real-time experience.

7. PARTICIPANT RESPONSIBILITIES AND REPORTING
A. Mentor Protégé

The Mentor Protégé is responsible for complying with the Mentor Protégé Agreement, as
described below:

= Attend and be on-time for all meetings related to the Program.
» Perform assignments given by the Mentor.

= Hold the Developer, including its employees, or agents harmless from any claim, suit,
action, or demand of Mentor Protégé or Mentor Protégé’s creditors, or any other person
arising out of the Mentor Protégé Agreement.
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B. Mentor

A Developer Mentor is assigned to each Mentor Protégé and will perform the mentoring
activities described in this Program plan. The Mentor is responsible to ensure the Mentor
Protégé receives and understands the information presented during the meetings. The Mentor
will have regular contact with each Mentor Protégé to respond to any questions that the Mentor
Protégés may have regarding the Program.

The Mentor will complete a monthly report for each Protégé that outlines topics covered,
progress towards completion, and recommended future training. The Mentor will submit each
monthly report to the Developer’s DBE Liaison Officer.
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